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Preface 



Th^brilge to relevancy betw'een fducation and work and the skills to fulfill realistic 
aspiranonTare important student outcomes in a compreliensive career education program. 
■ C ^feer education should offer students a chance to learn the sopial and occupational ski Is 
fcmt will make it as easy ai possible for them to cross over into the world ol work and to 
sain the accoftipanying sense of full citizenship. ■ ■ ■ 

. The State Department of Education has long recognized that infusing career edycation 
' into the curriculum greatlv enhances a schoors effort to meet m educational, personal, and 
occupational? needs of its students. In recent years the Depkrtment of Education has 
published a series of books designed to assist districts.with the implementation of career 
, . education in kindergarten through grade twelve. The publicatfons cover administrative 
practices; community involvement, exemplary practices, instnjetional strategies, and otiier 
, i>areas of' importance, to teachers and administrators. Impleinenting Career, EdmaHon: 
^esot^fces Gu/cfe is the newest addition to that series. ^ , ,u "fh„ein^e« 

. * One- of the most exciting aspects of career education is the workiijg together of busint.ss, 
indu",try' labor, aovemment, and the community at large fo aidHhe schools m the effort to 
achiive^ihe mosflmeaningful career education. This guide is intended to be an introduction 
. to the wealth of experience and information available froi^ goyemment resources at Uui 
local state and federal levels and from the resources in' the immediate community. 1 he • 
sources; listed offer access to materials and services as well as to persons with expertise in tiie 
area of/career education. Most of these resources are available at little or no cost. 

The'guide will have served an important purpose if it serves to.help users see^the potential 
' around. them,tirid encourages thAn to go beyond the limitations of this guide m creating 
their own re^yrces. ' " 

■ • DAVIS W. dAMPBELL . " ' . ^: WILLIAM MAY 

Deputy Supenntendmt ' • - . Ammnt Superintmdant and Dmctor, 

Z. • v ' " Offwc of Curriculum Services 

for Programs j , 1 . . , . , 

• • REX FORTUNE ' ' ' " ' * ' ANNE X. UPTON 

Associate Supmntandant - ^ V Personal and Career 

. far Secondary Education Prom'ns Devolopmen. Services Unit 
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CommyRlty Resourees 



'Hie first, and easiest, place to look for sources of 
informatiqn,^. materials, and services concerning 
cajeer education is in tha immediate ;Comrnunity. 
Not only will resources be easier to find there, but 
they will also be more meaniiigful to the students; 
This section of the resource guide contains sugges- 
tions for seeking and developing career education 
resources at the local level - 

Cornmunity Involvement in Education makes 
instruction more relevant to the world butside the 
classroom. The school staff benefits from more 
frequent and more productive contacts with 
community representatives and advisory commit- 
tees, and stjfidents benefit from increased knowl- 
edge of carabr options and opportunities^ for work 
experience /outside the schooi. An effective plan 
for commi^nlty involyement can aid the career 
educWlon intptemeriTation effort in many ways:. 
m Curriculum can be Resigned to utilize many 
community settings in addition to the 'formal 
educational settings. . ' 

•a The school staff can work with new and 
' established employers in the community to 
jdentify the educational needs of potential, 
.employees and to plan appropriate curriculum 
changes apd specific courses to meet those 
needs. , 

s The use/of classroom visitors from the busi- 
ness c^munity can be expanded. The con- 
cepts^ ot intemihip, work experience, and 
fleld exploration can be ex tended to become 
a-greater p^t Qf the educational experience of 

' students* \ . / 

# Teachers and counselors can be provided an 
orientation to business, industry, Und -labor 
throu^ short-term employment or explora- 
tory work experience. 

m Business, industry, arid labor representatives 
can participate in career days at schools and 
■ - provide information to students through small 
group discussions, bude and film .presenta- 



tions, and demonstrations of equipment used 
in various occupations. 
© Current labor market information of value to 
students, parents, and teachers can be dis- 
semjnuted during career days and at business 
and industrial ftirs. 
The slate Department of Education publication^ 
Implementing Career Ediicationr Communfty 
Involvement (see page 25) is highly recommended 
^to provicle information an^--^ procedure that will 
be helpful in designing and implementing a 
community-involvement plan. 

Material Resources . 

Instructional materials centers and libraries are 
often good starting points for identifying resources 
that sti Mits can use. Books, pamf^hlets, slide and^ 
' tape presentations, films, and other ^media designed 
to assist students in knowing aboMt riiemielves and 
the world of work should be noted. Catalogs and 
other information relating to postsecondary educa- 
tional institutions are qften located in the coun- 
selor's office or the counseilng.area of a school. It 

recommeiided that all materials related to career 
education be fathered in a career education 
resource center* 

. Media resources for -teachers to use in integrating 
career education strategies with their subject 
matter areas should also be cataloged, and informa- 
tion should.be provided to all teachers about wHeje 
and how the materials can be acquired. 

Human Resources 
Personal contact with someorie who has-exper- 
tise or experience in a career field can add a greater 
sense of ^levance to classroom training. Often the 
lack of such a feeling:pf relevance among students 
causes courses to fail Teachers should, therefore, 
seek the aid of appropplate persons in the school 
and the community , td supplement the assigned 
materials. - ' ^ ' ^ 
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Some niembers of the school staff may not have 
* always hein in the education prdfession, and many 
may pursue other occupations during the summer 
months. A survey of their pest occupations vvill 
probably r&veal a wide variety of ocmipational and , 
, educational experience that may be useful when a 
teacher is. trying to find someone in a particular 
career area for a student to Intejview. 

The possibility of encouraging students to help 
other students as. peer resource persons should not 
be overlooked. The experience of students who 
have held part-time jobs or done a considerable 
amount of research in a particular occupational 
. area may be of great value tp other students. One 
. . school organized what was called a Career Corps, a 
group of students, trained to help their fellow 
students find needed career information. 

Students' families i constitute one of the best 
available resources In support of career education. 
They represent a broad range of job and occupa- 
- tional alternatives Hf^-styles. avocations,, and 
. - leisure-time pursL 115; and they also have vested 
intc est in the school its programs. 

Each %-huQ\ vear, he families of students should 
be sumved **^nndfy *kreas of knowledge, and 
QKp^mnm Aw,, are wiping to share with students. 
Parent groups /ron* school can assist In the 
parent and iz^m^i 4y procebs. Some schools 
■request iticae^il h&if in preparing survey question- 
naires and zcr:^^o\i\^ the information to adil to the 
Mmmumty m^L^^it^it rile. ' ^ . 

Finding humun resources in the commurirty at 
large may, require quite a bit of searching, but the 
search wiU prove worthwhile if yick' * m asson 
ment of p'^rsons in all walks of life wl j are w-Uing 
to discuss their careers with students. Confacuhg 
local businesses, industry, labor organizations/ 
goveniment agencies, and professional and civic 
gDuups is a good start. Senior citizens organizations 
can be one way of contacting retired persons, 
miiiy of whom 'w^itt have valuable information to 
share. Many local service organizations are listed in 
the yellow Ipages of the telephone "directory index 
under "Organizations/' One or more of the ' mple 
questionnaire and survey forms Included la sr in 
this section may be used to begin identifying, 
available resources within the community. 

Community Survey 
' The community cm dflfer^ students a *vide 
variety of career education opportunities, Con= 
ducting a paper-and-pencil: or an interview survey 
of the various bus*-6ss-rilated and civic groups will 

i 
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yield many community resources, Survey questions 
could include the follov^lng: Do the establishments 
or groups offer tours of faciUties? Do they have 
good resource speakers? Would they be wiUing to 
sponsor observational work sites for students or 
educators? 

Examples of questionnaire forms that may be - 
adopted or modificil for use in conducting a 
community survey are included as exhibits at the ' 
end of this chapter. Exhibit A Is a general survey to 
be filled out by individuals., Exhibit B is an 
t inVenrory form to be used for making an overall 
' statistical survey of business attitudes and prac- 
ices. Exhibit C is a detailed ou^stiunnalre for 
businesses/ Exhibit D is^smvki detailed question- 
naire for military installBMons, 

Coordinaifiiti and Consolidation 
The findi^-'e and effective use o^f community 
/esouriies requires coordination at both the school 
aid district levels. Cominunity resource coordina- 
' Ion aelps to ensure that; 

1 . Contrtiunicatlon with the community resource 
Willie clear, and all participants will under- " 

... , stand their tesponsibiUties to the program and 
>^ to the students. . 

2. Available community resources will not be^ 
overused, r used, of underused.' 

3. Simultaneuus requests for the same service 
.will be avoided. ^ 

4. Community resource persons will knovy which 
school personts) to contact regarding ques- 
tions, comments, and complaints. # ^ V 

5. An ongoing information j^learinghouSe service \ 
will Inform district and school personnel 
when new community resources are Identified 
and resource lists are updated. 

6. School or district programs using community 
resources will be given pubUcity, and partlcl- 

^ pating resources will have recognition for 
* their help; this will entourage continued 
i community involvement and cooperation. ^ 

Community Resource Coordinator / 

If possible, an individual withiji the school or 
district should be assigned full-time responsibility 
for con^cting, developing, and coordinating 
community resources in support of the career 
education effort.' The coordinator encourages the ; 
proper use of existing comritunity resources; re-, 
moves out-of-date .resources from the list and finds 
and publicizes new ones; and maintains close 

■ ■ " # 



coUahOration with work experience coordinators 
^and other school personnel who have programs , 
that use community resources, *Th6 coordinator, 
who serves as a liaison person between the school 
and th^ community, is responsible for identifying, 
developing, md coordinating community resources 
and planning school/community cooperative career 
education activities. The qualifications for the 
coordinator are as follows: 

Lk basic understanding of career education as a 
comprehensive process and the ability to ^ 
contribute ideas for activities 
2. Knowledge of Jhe roles and functions of / 
school personnel at all levels 
' 3. pral and writing^ skills for effective communi- 
cation 

4 Knowledge of the schaol -organization and the 

teaching and counseling functions 
5. Knowledge 0f the^ orgahizatiqn, operations, 

and functions of business and industry 
Because the community coordinator i$ a change 
agenti he or she should also have skill in inte^ 
personal relations, a desire to work with commu- 
nity persons and the confidence to approach them, 
and the ability to be pgrsupive and to persevere in 
. seeking support for. career education. ^ 

Exemplary Practices^ 

Community support for career education is most 
effective' when it involves active participation as 
. well as endorsement of the Cioncept. For example, ^ 
volunteers , from businesses or industriesc in the 
community'may talk with students interested in 
specific jobs^ or occupational areas aBout job 
opportunities^ job requirements, forking condi- 
tions, and company policies and benefits. If possi- 
ble, thfy should offer interested students an, 
'opportunity to visit the job site. 

The following are some school/comr unity ptac- 
tices^' that- have aided implementation of career 
educatloiii: ' ^ ^ 

• Taie Redwoorf^City Rolary Club publishes a 
list of its Jpembers by occupations and special 
\ interest areas; TTiis4ist is available to-local ^ 
. :^ school personnel for their use. in setting up 
individual^ or group student inten^iews with 
^ . representatives from a variety of occupations. 
' . Tim Notary resources are also used to aug- 
9nent dassroom learning in such areas as 
science, mathematifcs, English,^ government, 
and business practices. 
, r TTie Bay Sea Air Pollution Control District 
^ provides an outstanding semce to jchools: an 
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information officer is available toC^it class- 
rooms througliout the Bay Area toljiscuss a 
wide range of enviroonfental concerns as well 
as job opportunities in the environmental 
field. An excellent slide show has been pre- 
pared to accompany this presentation. 

® The Pacific f etephone Company makes avail= 
able ^to schools a wide variety of teachings 
learning materials. The company's Tele= 

^ Trainer Kit is a useful device for teaching 
communication skills^ electronics, and office 
practices, Pacific Telephone has also produced 
a science kit, which is available to classroom 
teachers, and a variety of films which provide 
information on careers in the communications 
industry and related areas of interest, 

® TTie Standard Oil Company of California has 
prepared an Environmental Kit for teachers to ^ 
use in ^he classroom, ^ 

• The MetropoUtan Life Insurance Company 
. distributes for school use a film on how to 
prepare fork job interview. The film prdvides 
information on pergonal appearance, looking , 
for a job, flUing oui an application form, and 
preparing^ for |/job interview, ^- * 

© The California' Employment Developn^^ent ^ . 
Department (EDO) provides both temporary 
employment and a comprehensive trainihg 
program for schoor counselors in local man- 
power offices throughdut the state during the 
summer months; Trainees in the progra^n ex- , 
plore th^ differences between schools and 
businesses and discover effectivfe methods for 
gathering information about entry-level job ^ 
opportunities, requirements, and wages and 
salaries. Thet counselors devote a significant 
portion of "their summer employment to 
visiting business and industry sites and gather- 
ing job.jnformation that c^n be used in their, 
counseling activities. ' ' * 
The success of this summer progfam has 

e prompted the San Diego City Unified School 

District to adopt a similar, abbreviated pro- V 
gram for all of its coupselors^ Tlie local EDD v 
personnel assist in the counselor training and J 
arrange visits to local 'buslnesi and industry / 

sites, ' / ^ v 

® The Industry-Educatipn Council of California 
has more than 20 cooperative demTOstration 
projects that pair education with cohimunity 
learning, opportunifies. These pr^ects provide \ 
examples of how business, industryi labor, = 
and education' can build statewide 
partnershipp. / 

. . • . ^-'^ . • . /, ■ " : ; 

•ff • / I 
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The Sail Diego Industry-EqlucJilon Council, 
through cooperative school/cc^Timunity pro- 
grams, has •.implemented a Tedclier Incentive 
Program desighed to help teachers attend 
professional .conferences. Teacher participants 
are paid all or a portion of their registration 
fees. The Teacher-fort-^Day Program' places 
scientists and engineers in classrooms while, 
teachers attend professional meetings. The 
Free Enterprise Merit Award Program enables 
outstanding business or ecohoniics students to^ 
visit businesses for a day. The Meet-the- 
Scientist Lecture Series provides scientists as 
guest lecturers in public, private, and paro- 
chial junior and senior high schools to discuss 
the nature of their work. Other activities of 
the council include publication of a career^ 
information directory^ arrangement of sci- 
ence fairs and symposia, and establishment of . 
a Community Educationrih Resources Task 
Force \ for conversion of new k^wledge in 
industry to classroom materials. The council 
produces an annual directory,^ ^Jechnical 
associaltions, listing organizations with inter- 
ests in industry-education cooperation. It 
also works closely with the San Diego Person- 
nel ani Guidance Association -and the school 
districl to provicle vyork stations for students 
and educational opportunities for counselors. 
I A useful listing of a 'wide variety of commun- 
ity sen^ices and resources is available througli 
the W.SE. Upjohn Institute for Employment 
Research in a booklet entitled Strengthening 
Volunteer Industry Service /a Public Educa- 
tion: A Basic Manual for School Administra- 
tors and Business Executives, by Samuel M. 
Burt (Kalamazoo, Mich.: Upjohn Institute,' 

1971), : ^1 \ ^. - 

* A school in the Sequoia Higlv School Distnct 
organized the activities of parent volunteers 
around a monthly career theme. Each month 
throughout the school year is devoted to a 
different career-cluster area, and parent volun- 
teers discuss jWith students the broad range of 
jobs and opportunities available in the career 
cluster. Als^, volunteer coordifiators help 
classroom teachers locate resource speakers to 
enrich thdr classroom activities. 

i Gunn High School in Palo AJto, Callfdrnil 
begins an extended investigation of caree 
and life-styles by focusing on the various 
part-time occupational, avocalional, and 
iebiire-time activities ,of the student body. 
Teachers are then encouraged to share their 




leisure-time and avocational interests with 
students in their classes. Subsequent involve- 
ment of the parent community exposes stu- 
dents to an even wider range of occupational 
and liW-style options^ Fjnally, when the 
immediate.resources of the school community 
have been p>Chausted, students are .encouraged 
to seek additional information about jobs and 
life-styles from Wmbers of the surrounding 

communities. ^ * ^ 

Tl\e Marin County Industry-Education Coun- 
cil, through a joint effort of the schools and 
the greater Marin County community, lias 
sponsored successful career cluster confer^ 
ences ani teacher training workshops,,prepared 
a career education matrix for kiridergarton 
through, the first two years of. college, encour- 
aged interschool and district exploratory pro- 
grami for students, and produced a Marin 
County community resource directory. The 
council has also underwritten ah Industry- 
education awards' program for outstanding 
student achievement in occupational learning 
programs. Awards have also been give;i to 
com'munity persons who .provided/ out- 
standing service to industry^educa^bn ac- 
tivities. . ./ . . 

► A career education specialist was hired joint- 
ly by the San Rafael city schools and the 
Marin County Industry-Education Council. 
This person expanded the community and 
school-aistrict base of support for the council 
and provided implementation techniques and 
community-resource informatibn 'to district 
staff. Other assiitance to teachers and coun- 
selors was provided at staff workshops, for 
which district credit was offered. 

I An Interdistrict exploratory program is ad- 
ministered in Marin . County by the Marin 
County Industry-Education Council in co- 
operation with the Pacific Telephone 
Company school representative. Students 
from three higli school districts meet two 
hours a day for thr«e weeks, to participate in 
nonpaid career exploration of entry-level jobs. 

I Tlie Chevron. Research Company initiated the 
Tutoring Richmond Youth project (TRY), 
which "Ms been expanded to include several 
other employee and industries in the Rich- 
mond, CaUfprnia, area. Employees from the 
participating companies volunteer ^j^n ex» 
tended lunch hour to work on a^e-to-one 
basis with^ students from nearby school dis- 
tricts and' share learning experiences based on 
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their particular Job focus* Students a^e thus 
exposed to/a variety of bccupational areas and 
acquire a better understanding the relation- 
ship between school and work, Profram costs 
* .are borne^ by the participating industries, 

• The Western Headquarters Office of the 
Metropolitan Life Insurance Company, locat- 
^.d on.the edgfe of San Franciscq's Chinatown 
community, offers release time to company 

' employees who volunteer to tutor schooUage 
Chinese immigrants ■ in EnglisManguage and 
communication skills. The program has been 
operating fof several years. 

# Several years ago. Pan American World Air- 
ways organized a program for placing off-duty 
stewardesses in volunteer community activi- 
ties, Tiirou^ this program, many ste>vard« 
esses have shared information withtstudents 
about the places they have visited and people 

Jhey^ haye met, including.information about 
"^foreign customs- AclaL conventions* Ian- 
' guages and life-styles* and discussions and 
demonstrations of cooking, clothing, craft 
work, musical instruments, and other cultural 
artifacts, they have also pbvided information 
- on career and occupational opportunities in 



the airlines industry and have given special 
tutpHng assistance to students in a variety of ^ 
subject areas. 

Pacific Southwest Airlines (PSA) and the San 
Oiego public schools have established a co^ 
, operative cSim in airline operations. During 
the first semester, students meet in a PSA. 
classroom and are instructed by' airline per- 
sonnel on aircraft dynamics, fliglit theory, ^ 
aircraft maintenance, laws regulating. the ^tp 
lines, and the role of the airline as a puWifi- 
service agency, In the second semester,^ the 
students are given an opportunity to apply 
the principles and knowledge from the first 
semester in actual on-the-job experience, 
. Rockwell International is providing assistance 
for career exploration and development of 
career aquisition skills to Los Angeles area 
schools. The activities . are conducted by _ 
Rockwell International employees who volun- 
teer their services to the prppam, . ,, 
Northrop Corporafion provides **hands-oh'^ 
training for high school seniors during the 
regular school/work day, five days a week, 
The training is provided by volunteer Ndrth- 
rop employees, . 



EKLC 



it) 



ERIC 



« , Exhibit A 

Individual Oaf eer Resources Qiies^^ 

. . ■ ^ '\ ' ... 

' \ ■ 

The purpose ihk questionnaire is -to find out what interests dnd talents the members of our 
community are wilhng to share witli young people. Once this information is on file, it wjU be possible^o 
match an in&ividual^s speeial skill with a student's particular interest. Would you be wiUiiig to have this 
questiennaiSkept on file at the school so that you might be contacted in the event of a particular need or 
interest? yS □ No □ .. \ ^ 



Name, 



, . I ' - .Plione__ — — — ~ 

Address . — — — — — ■ — — — r- — ■ — ^ 

n^, , . '' ' ; , Stntc^ ' ZIP\code 

What is yoor field of interest (speciPie occupation or general trade, craft, professional, or service area)? 



What special.skills do you possess? 



'What size group would you like to work with? 

; □ Large (20 plus) v , ' . 

□ Medium (5-20) , 

□ Small(2'-5) ^ 

□ Individual (one to pne) 

t^w much time would y'qu be willing to give? 

□ Onct a week:.nuniber of hoursj 



\ 



□ Every Ay over a pei^od of several weeks C*hands on'' training) ' ■ 

□ Ootfaiionally (lenture or denionst^^^^ ' ^ 

□ Other:- ^ — — ^ ^ ' . — — ' ^ 

Can you volunteer your seTvices? Yes □ No □ If not. how much would you expect tS' be paid?—— 

I understand that this Information is n^rely exploratory and does^not bi^d me In any way. If there is a 
need for or interest in my s«i^ices, I shall be contacted and further arrangements will be made. ^ 
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(Sipiature) 



Exhibit B \ 



General Career Education Opportunities Survf y 

1. Do you have opportunities within your orsanization tiiat^could provide students syitli experiences that)^ 
would enhance their-career enfleavors? Yes □ No □ , 

2. To what extent arc these opportunities avaiUible? \ 

P Infrequently i ' 

□ pccasionally 

□ Very frequently ■ ^ 
Continually ■ , . . 

3. Fpr what age levels would the opportunities be most appropriate? . ^ , . . , 

□ Preschool through grade six , , ; . 

□ Grades seven through nine' , ^ ' \ 

□ Grades ten through twelve ' / ^ 

□ Beyond grade twelve - * ^ 

4. Check any of these resources that are available through your organization. 

□ Printed material - 

□ Audiovisual material . 

□ Speakers . ^ 

□ Tours 

* □ Samples 

5. Indicate the appropriate types of on-the-job career opportunities available within your facihty. ; 

□ Exploratory work experience 

□ Paid work experience ^ \ 
Voluntary work experience \ 

□ Other: — . 



enf opportunities for on-the-job experience do not now exist within your organization, would you be 
willing to implement juch programs? Yes □ No □ . ' 

7. How much chance foradvancement exists for a student involved with your orgaiiization? 



□ None 

□ Some 

□ A eat deal 




MP 



Bthiblt B (cohtinued) ; = I 



Wj^k- is the ^ource ^df tha greatest benefit you receive from student involvement with ' | 

-"Vour organization? . • ^' . , * / . ,/ 

' PfdmotinE education and satisfying a community need ^ 
' □ Having access to inexpemuve labor 
£ v . * □ Training potential fulMime employees 
- □ Other: : . ' / 



Comments: 



- — ^ ' -■ y 










\ ■ ' . ■ ■ ■• 


. ■ ' \ . ■. ■ 




i ■ . - ' ' , 



erJc 



id • 
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Survey of Community Resources/ 
for Career Education and Placemeht 



I^ame organizaflon _ _ _ ^ ^ ^ ^ " ^ Date— 

AddreiS -^^_ _ ' - — - - Phone 

pjty ^ " ' \ ^-'^ State. ^ ZIP code 



1 . Type of operation: 





2. Name of key person to coniact regarding ocoupationo! field tHps, s 

^ ^ ' " ■ = • 1 .1. ' ■ - . ^ ' ' • 


peakei 


rs, or occupatioiial materials: 

, — . — f 


r — - ■ — — i - - — - — 

3 /Are you able to accommodate student fields ^ Yes □ No 0 . 

. --^^ , . . \ ^ \- . . f ■, . ■■ ' '. ' ~ ^ 


11 SO5 please. give a one^^emeiii^c ueswiipfciwii — — — — ^— 







What age or grade level would you recommend for the tourf ^^ ^ , 

Maximum number of students that can be accommodated? ^ Minimum?. 

Number of school supeivisors required? — 
Safety precautions required? — _ — ^ 

.Time of day you can prpvide touys? ' , .Length of^tour?,^ 

Number of days advance notice is I'tequired for tours? — _ 
Otlier comments: — _ _— — — — — '— — - 



4. Doyou hav|,speaker|>vatIabletovisiMcho^^ Yes □ N6 □ 
. Topics? ' ' — — r- - — ■ . 



Qf interest to teachers of what subjectsi 



jp ' ' Exhibit C (continued) 



Of inte^st to students of what gradi levels? 



May we Artdeotape thesft speakers? Yes □ No □ 
Other comments: - - — - — . — 



|. Do you have career education resource materiais available for genpral-distribution? Yes; □ No □ 
■ To lend? Yes -No □ ' ■ ' " " • ■ , • ' 

If SO, please give topics ar^ type (films, filmstrips, tapes, printed matter, kits, and so forth): 
/ ''■ _ topics^ . Type 



Comments; 



6. MaKa team of students or teachdrs come into your establishment to: 

Produce slide' pictures of people at Work? Yes □ No.D , ^ . , 

^ tape on-the-job inteTOews to fio with the pi cture^^ □ No □ \ 

Comments: — V , ' " — ^ — — — - , — — " - ^ — "T"^""""^ ■ • " 

J ^ ^ ' ■ ^ ■ ^ -^"^'"^^^ ■ . : \ 

7, Wduld you be interested in helping to orient schopl counselors and teachers to the world of work and 
.acquaint them with area job opportunities for their students? Yes □ No □ , » 

^ Through actual summer work experience for counselors/teachers? Yes □ ^No □ ' ^ 

Through field trips for counselors/teachers? Yes □ No □ - . ' \ " ^ 

Comments: - - ^- — - ' - ' — — ^ — - .- — ^ ^^^"^ 



"8. Please check if you would be interested in learning more about the following: 
□ Providing job training stations for students ■ - 

□ , Providing adVisers for career education advisory committees 

p. What is the approxliiate number of persons you employ? — ^ 



40: What'erim^ level jobs are/available in your organization? (Please list and give details on the attached 
form: Attach additional slieets if necessary.) . - . . ^ ' 



i 



Employer Survey of Entr)f>Uyel Jobs 




Exhibit D 

Militai^ Instalfatioif Education Resources Sury^ 



Name of mstallation. 



Contact person. 



State . 



0 



zip; coda 
. Phone 



1 . Are you able to conduct tours of the installation for students or school personnel? Yes No ' □ 
If so, which of the ^Uowing groups would derive the greatest benefit from the tou^? 

□ Elementary studerks □ High school student!^' □ School personnel ^ 



Maximum number that c^n be accommodated?__ — _ Minimum?. 
Number of school supervisors required?' 

Safety^precautions required? _ . ^ 1^ 



Tljme of day tduire can be conducted?. 



. Length of tours?. 



Number of days advance notice required?^ 
Please giVe a brief description of the tours: 



Comments: 



' £ Dc^ you have speakers avaUable Yes □ No □ If so, which of the following grouj^s 

■ would derive the greatest benefit from the prese ^ , - 



□ Elementaty students □ Hi^ school students □ School personnel 
Maximum group size ? ' Minimum? ,.^ Tim^flf day? - S 



Number of days advance notice, requiretl^ 



Special equipment needed? (Electncal outlet, filp projector, and so on). 



PleaSi^giVe a brief description of the content: 
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3 J^yovL have career -education resouJcb materials (films, printed material, kits and so forth) avdla^le fOT 
I'^n^ distribution?' Yes □ No □ To lend? Yes □ No,P. If so, would you please hst the types 
* and mdicate the appropriat© au^^ . / ' \ . . -■ \ . 



and indicate the appropriat© au<^e 

,■■/ ■ r 

Type of r^aterial 



Audience 



4. Would it be possible for students or schoo/ persdhnel to obse^^;e -and interview military personnel white 
> they are engaged in their military duties? YesD/No-p ^ ' /> " 



Commehts; 



N 



Note- The purpose of th^above' activity would be to allow students and school personnel to observe! 
similarities befwean military and nonmiUtary oocupations and hfe^^ ; 

' " ; • t X. ' - . ' , '■' '" - ■ ■ \ 

5. Do you feel your installation has unique^^cilities, materials, of personnel that could contribut^ 
^i<*rtificantlv to career aducation? Yes, □ No □ ^ ^ . , ^ - t^A^ 

iS! v3 y^u be wiSihg to becw mpr^ involved in local schools' efforts to p rovide expenence for 

students in career education? Explain:.. — _J — — — . " " / T 



; Do you have personnel with expertise in liMculum d^elopment, media^development,^d^^^ 
w^d be avatoble to work with school , district pe^onhel in developing career education for students? 
Yes □ No □ \ ^ . ' ' ' . ■ ' : ■ 

Do you have a career center at your installation? Yes □ No □ ■ s . ,. 

■ Are pourses offered on bale that nonmilitary students or schodl personnel cbuld attend? Yes □ No □ 
' If SO, please dpscribe briefly the types of courses, training; oropportunittes yoafeelare appropriate: ; , 
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State and Federal Programs 



Local resourcei should be used to the greatest 
extent p.ossible. However, at. some time almost all 
,educators Will have to learch beyond the local 
r community for infomiation, materiils, far expertise 
iji a certain Jleld. Th|i^ section contains a list of 
programs and projects' sponsored by the state or 
the federal government. Through these progrgmsi: 
various government agencies sponsor or fund inno^ 
vativ^ woTfc, joffer speakers and demonstrations, or 
prdVde information and materials. The programs, 
and \pfojects that arc listed here, therefore, not 
only can ser^e as exarnples oi what can be done 
but also can be valuable sources of material 
support for in-terested schools or districts. 

State Pfograms - 
--^^The Office of Secondary Educatiori Program 
Management Jn the State Department of Education 
.has the dyerall administrativf resporislbility lor 
career edubatidn in California schools. StatewidR 
iimplementation of career |dueation prpgrams is 
accompli^hicl; through Ihe r^cmrces of the^Personal 
and Career Development Services Unit, working in 
cooper! tionTwith the Elementary Education , Adult 
\ Education, Vocational ^Education, and Special Pro- 
' grams' and Support Services divisions of the Depart- 
iment. Foi^geSieral information and assistance arid 
iox current ihfbrmation on ftinding sources, re-^ 
quest a copy pf the Career Educaiion Fact Sheet 
from: ^ ^ \\ ■ ' . ^_ [' 

* Personal and Careek Development Services Unit 
State Department of Education ^ 
721 Capitol Mall ^ ^ . - ^ 
SaciJirnento, 95814 . . ^ 

(916)322-635: 

Mailer Tr aiiter Worksltops 

The State Department of Education, in coopera- 
tion with 'the Cakfomia Association of Work 
Experience Educatdp (CAWEE), offers master 
Irainer woricshops thipu^out the state to provide 



teachers, counselors, administrators, parents, and 
others with /ikills they ??eed' to ^broaden occupa-^ 
tional awarenfJss, a^irations, and opportiAiities for 
youth. The two-day wDrkshops enable educators tg 
develop ^^du^a tional strate^es for Infusing, career 
educadoii concepis into the " curriculum to famil-' 
iarki ^^immntmy - and ^secondary students with a 
Wide rangs of occupational opportunities, eduea- 
ti«nal requirements, and career implications. The 
Workshops are uIko designed to prepare participants 
. ,:ta became ma&ter trainero capable of*' conducting 
wcrkshopsihiimselves. ^ \ ^ 

For more infomlation regardiixg n^ster trainer 
^ workshops, contact the Personal and Career Devel- 
ojMlSnt Services Unit of the "Department, of 
^dueation^. . , ' ^ , 

California State Facllitatoit^Projects ^ , ^ w ^ 

A network of thTee facilitator projects has been 
established to assist educ^top with the adoption\of 
validated educational ^cticesr Using Elemgntary 
and Secondary .Education 'Act, Title IV, Part C, 
funds, . the /State ^ Department of Educatio^, has 
commissioned each of theie^ centers with the task 
of providing the following: (1) information on 
validated, educational propams; (2) assistance in 
program /adoption; (3) assistance in developing 
adoption proposals; (4) a clearinghouse lervice for 
f propplals; and (5) assistance in the management of 
^ change. ' ;^ ' ^ 

This purpose of the resource centers is to provide 
educators with information regarding successful 
programs ^nd practices* The materials in the 
centers are available to educatori thrdu^out the 

state. . ^- ^ ^ w w^"^'* . '■ ^ 

Products and infori^ation from all terminating 

ESEA Title IV-C Incentive projects and other 

improved practicei have been coUepted, cataloged^ 

and are cUn-enfly housed at f atin^ of the;^^ t^^ 

facilitator locations. Many of the products are on 

jtiicrofiche and available upon request.^ ' 
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Fbf fnfpnTiati6^^^ assistance write to the 
nearest project officer ^ 

State Facilitator Projpcc 

California State Univeriity 
: Chico,;GiV 95929 : 

' State Ficilitiftpr Project . _ 

•pfficaofS , 
Superintendfent of Schools ' 

100 Skyport Dr. " 
San J^e, CA 95110 ' 

^ate Facilitator Project 
Office ottos Angeles County 
Superintendent of^chpols 
\ 9300 E. lijiperial mvy. . ^ 
■ Downey, C A 90242 




Carter Education Projects 

In recent years incentive grants have been 
Available from a variety of federal sources to 
develop innovative programs In career educatipn. 
These sources include the VoQational Education 
Act (PL ,94-48 2), the Education Amendments^ of 
1974 (Pll 93-380), ESEA. Title IV, Part ^C/ and 
others. As a result; a large nutnbef of programs, 
practices, and materials have been developed^ many 
of which can be adopted or adapted for use by 
otHerk Chart 1 is a list of the distrlcts/county 
offices, and other agencies that have' been actively 
Invblved in career education, -Although the list is 
not all inclusive, it should provide the user with 
possible source^ of assistance, or Information, 
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EKLC 



projacf name 


S 5 ^^U- 

Description 


Grades 
served' 


I '-- ' \ ■ ; 

. 9 Host organization ^ V; 


A Model for Chan^ijg Sex Roles ^ 
in the Eleiiiantary School 


Students and teachers learning to ^ 
identify and avoid sex-role ' , 
stereotyping 


K-8 


Cupertino Union Elemental' School ^. 
District 

10301 Vista Dr. - 
Cupertino, CA 95014 


— « — r'^r' — . i:. 

Alternativa Learning Expariences 
for Job'Bound Juniors 
and Seniors . 


Allows students to work with 
district classified personnel 
one day a week for niinimum 

wa^ - ' 


11-12' 


Placentia Uriifl^ School District : 
1301 E. brangethorpe Ave. . 
Placentia, CA 92670 

\ — __ 


Alternative Vocational Trairiing 
for the Trainable Mehtally 
Retarded / 


Integrates TMR students into ^ 
vocational education courses 


Ages -' 
16 to 
21 


Castro Valley Unified School District " ; [ 
P,OrBox2146 ^ " * : 
Castro Valley, CA 94546 


CARE i 
(Career,Acti#4ies ^o0.^: 
Relevant EducationX^i/j^' 


f 


Comprehensive career education 
program in cOrriculumi guidance, 
and community exploration 


KS 


La Mesa=Spring yalley.Elementaiy 

School District - 
4750 Date Ave, - . 
La Mesa, CA 92041 . 


Career Information Techniuian 


Use of paraprofessionals to 
manage career centers and ^ 
disseminate information 


942 


FuUerton Joint Uniun Higli ^ - . 
School District 

2600 E. Nutwood Ave., Tenth Floor 
Fullerton,CA. 92631 ' ^ 


CHOICE 

(Children Have Options i 
Career Education) 


P , 


Matenals and strategies for 
'career fcducatlpn infusion in 
regular curriculum 


Pre-K- 
12 


San Dijgo City Unified School District ' ^ 
4100 Normal St. ^ 

San Diego, CA 92103 ' - ■ 


Concerned 

'* / 

4— 779S7 


r 

.1- 


Retirees tutoring low-achieving 
students in occupatjonal 
prpgra^ms ^ 


942^ 
(low- 
achiev- 
ing) 

i 


Napa County Superintendent of Schools * 
4032MaherSt. " : ^ , 
Napa;CA 94558 ' . ^ ^ . 

•■.J, ' ' . ' 

f . ■ . ■ , 
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Projict name 



CbNFlfiENCE / 



CUES \ 
(Career Units for ESL Students) 



Elgmgntary Career Counseling 
Project 



Focus on Curriculum 
Unifying Skills 



bresrio County Industry/ 
Education Alliance 



Increase Industry/Business 
Cornmunity Participatidn in 
Junior Hi^^^^ol Career 
Systems ^"^^^i • 



Infusing Career Guidance 
Concepts and Practices into 
the.Total Curriculum 

LAUNCk ■ 

(Labdratory Activities to 
Understand and Nurture 
Choosing) . 



CHART 1 (Continued) 



Description 



Program to develop confluence 
in EMR students to enable them 
to find and keep jobs on 
graduation 



Prodding materials and inter- 
action with>the business corn- 
munity to LES/NES ^udents 



Grades 
served 



9-1^ 

(rtandi- 

capped) 



Team approach to expanding 
career awareness, self-awareness,, 
and value clarification 



Vocationally oriented curric- 
ulum to foster personal, career, 
ind consumer awareness 



Ali^s the comniunity career 
expectations and school ;> 
curriculum 



Business community invoJva- 
ment allowing students realistic 
participation In work 



(Learning in New Kinds of Activ= 
ities and Growth Experiences) 



MATCH . ^ 
(Matching Attitudes and 
Talents to Career Horizons) 



Mobile Career 'Awareness Unit 



Participation Education for a 
Community of Indl^duals ^ 



An interdisciplinary approach 
to infusing career guidance 
concepts 



1042 
(LES/ 
NES) 



K^8 



7^8 , 



7U2. 



Host organization 



Montebillo Unified SchoorDistrict 
123 S.Montebello Blvd. 
Montebello, CA 90640 



Los Angeles Unified School District 
P.O. Box 3307 Terminil Annex^ 
LosAnplas.CA 9005 1 j 



San Diego City Unified School District 
4100 Normal St. \ 
San Diego, C A 92103 



San Juan Unified School District 
3738 Walnut Ave. 
Carmichael, CA 95608 



Fresno Unified School District 
Tulare and M St. " 
Fresno, CA 93721 



7-8 



9-12 



Career guidance program to 
increase self-understanding 
and personal responsibility 
of students 



Personal instruction for. edu- 
cationally handicapped students 
to develop job and social skills 



Career education infusion ^ 
program for all curriculum areas 



Use of a mobile unit to present 
career awareness Inforniation 
and materials 



Use of community resources to 
provide students with Job experi- 
ence and academic credit 



2-5 



9^12 
(hand 
capped) 



K'8 



^4-6 



942 



Salinas Union High School District " 
431 W, AlisalSt/ 
Salinas, CA 93901 



San Juan Unified School District 
3738 Walnut Ave. , / • 
Carmichael,CA 95608 



Newport-Mesa Unified School District 
RO/Box 1368 I . ' . 

Newport Beach, CA 92663'; 



San Diego City Unified School District 
4100'NormalSt, ' , - 

San Diego, C A 92103 



Ontario-Montclair School District 
9S0W. DSt. ; ' . . ^ ^ 
Ontario, CA 91761 . 



Napa Valley Unified School District 
2425 Jefferson St. 
Napa.CA 94558 



Kern Union High School District 
2000 Twenty-fourth St* , 
Bakersfleld, CA 93301 . 



i 
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CHART 1 (Continued) 



•* Project name 


Description 


Grades 
se^rved 


* Host organization \ 


Vocational' Development for 
the Handicapped » 


A program of career education 

skills assessment for sophomores, 
juniors, and seniojrs; exploratory 
and paid work for juniors and 
seniors * ' 


(handi* 
capped) 


Fremont Union Hi^^School District 
BoxF 

Sunnyvale, CA 94087 ' * 

r ■ ■ ,v 


Wonders of Work 


Multidiscipiinary'j multisensory 
career awareness activities for 
disadvantaged students 




Los Angles Unified School District 
P.O. Box 3307 Terminal Annex 
Los Angeles, CA 90051 


WORTH 

(Work Options Related to 
the Handicapped) 


Career development program 
for EMR, EH, hearing impaired, 
and severe language handicapped 
students 


4*8 

(handi* ' 
capped) 


La Mesa-Spring Valley Elementary 

Scht oLDistrict / 
4750 Date Ave. 
La Mesa, CA 92041^ ■ ' 



^rear Education Jroject Sites Funded Under PL 93-380 

Public Law .93-380, the amendments to the 
Elementary and Secondary Education Act, makes 
limited funds avaiiable for career education grants^ 
and assistance contracts. The following project 
sites in Califbrnia were sheeted by the U.g. Office 
of Education.. Useful products may be Mvailable 
from these project sites. 

American In^tutes for Research 
^ P.O. Box 1113 

Palo Alto, CA' 94302 



Ceres Unified ScJiool District 
P.O. Box 307 
'Ceres, CA 95307 

Davis Joint Unified Sch^l District 
23 iusseirBlvd. , 
Davis, CA 95616 



. Frederick Burk Foundation fpr Education 
San Francisco State Univetslty ' 
75 Southgate Ave. ^ " ^ ' 
Daly City, CA 94015 

Industry-Education Council of California 
^^^575 Old Bayshore Hwy, 
BuTlingatpe, CA 94010 

Federal Programs 
besides subiMi'zing fnany projects at the state 
evgL the fedeml government sRonsors many__ _ 
nationwide' prod&ms. Tliese^rpgrams involve a 
wide range o£-p?rsons in a wide range of activities. , - 
Tlieprograms,d&ribedlndiart 2, offer aid rang , 
from publications^ developmental grants 
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Apprenti^ihlpTraLnini 




CireirEdycitionPfopni 



- Edjcatioh and Work 
Pro|raiii 



ERIC ' 



^Federai Career 



Qp^crlption 



Tb Bureau of Appfenticiihip and tralping, 
Einployment and Trainins Adniinistnilion, 
UJAWpartmint of iabor, works, with 
Pinions and amplpyeri to set standards lor 
apprentoihips. Apprentlfesliip Infcrniation 
'cintafs ^ In 34 local Employmeni km 
ofOcis to provida kiformalion on appren^ 
tieoihlps. Through its Apprenticesfilp Oul' 
reach Fropm, the Buraau plKos special 
emphasis en hejping disadvantaged parsons, 
wonian, and mmhm of mingrity^groups 



biCQrtia skilled workeri, 



This bureau .Dpanitas kny progranis ralatod 
to'educadng the handicapped, loine ui 
whiduoncern career oduation, 



This prograni ptovidai' funds fur projects 
dasipdMo improvo career educii(io| in 
ilenjentary schoolii high schools, com* 
pnity colleges, technical Jnstitulas, four^ 
year collo|ei, uniyersitieSj and ^niployeh 
sponiored training,programs. 



This propm conduciti raioorch and dovalOp 
nieiil activities rohlQd to'wiccr yucatlon. 
Priscntaclivltioiainiattwonippls: 

1. To improva our yndarstanding.of the 
relatlonahjp bet waen education and work 

2. To ineraaia the 



makfs to 'individuais' abililles to chooEO, 
enter, and propis in work that is baniflcial 
to themiilves and others 



Aisiitance avajlabli '\, > 



The bureau can 
vice to groups and 
indivjduab. 



to in- 



Grants for research 
stfationoprQjects, 
sonnel trainini are 



[Mm 
id per- 



Grants and -toniracts for 
career education projecll . 



Funis are 'made available to 
conduct research and ^ome 
career eduoatibn developniinf 
programs, Public and prlvote 
inilitutioni, organilalions, 
and .indi^duali.may rectlve 
fuW|infouraraai: = 
I'Cafter pUnning and 

occupational choice 
2. The transition from school 



i Career planning 
/4;Ratfiining jnd Uftlong 
learnini opportunltiai for 
. caraiE devilopmint 



Publicaifcns 



Pficer 3|4nli . 
mntk^tip Mnins: 



Price: 35 ^nts 
'(alsd available in 
Spanish) 



Doll 



mmL may purohiiod tm \k SuFlptendeni of mmmh Gov«n(nenf Pfintinibffice,)VaihingtoaC 20402 



Contact for information 



BuriauofAppfenticaililp ' 
tfnd Training 

Employmint and Training ' 
isti 



U,S. Departmint of Labor 
Washington, DC 20213'; 



i 



Bureau of Education for 
the HandicaMad 
US^Ofto oreducation 
UJ, DapartmantofHealthj 
• lducatiQn,andWalftri ' 
WiiMngibpC 20202 • 



Office ofCanerEducalion 
p. Oflici of Education 
^ILt Department of Health, 



Washington.DC 20202 



Education and Work Group / 
National Insfiiute of Ed 
120QNii!taenthSt,,NW 
Washington, DC 20208 ; 



I.- 
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Pro|rini title 



Employment Sirvice 



Exemplanf Projects in 
Vocalional Gducation 



Nitiona 



lual Unter 



CHART 2 



id). 



Deicriplion 



The Employnient Servlcf =often called, the 
Job Simge-gonflsts of; a network of more ^ 
than 2,400 looal ofricei across the nation. It ' 
helpi jobseekers find sultible work, either al 
once or after training, it also operatas a 
computerized job bank in 43 Hates; each jab 
bank provide! a daily printout of jobs 
ivailable in the itate or local area served by 
an office. The Employment Service also 
Isters aptitude testSi 



This program is designed to create bridies 
between schools and employf rs • and , to 
broaden the occupational aspirations ■ of 
ygung people, espiclally those with socio. 

5S. Both privaie and public 
igiDie for assislance, 




The National Audiovisual Center provides 
iovemmental igincies and.the pneral public 
with a central infofmation and distribution 
service of audiovisual material produced bf 
or Tor govimiiient aiencles. Tne current 
catalog eonlains 4,JO0 audiovisuals, many of 
which wn be usd in career education 
programs, films may be 'rented or pur- 
chased, The center m also provide a list of 
films that may be bprrowed and a list of 
places from which thiy maybe borrowed 
without charge, ■ 



Assistance 



Emplopent Service stiff can 
assist in school placement 
prograiris and help students 



jobs and training opportu- 
nities, Staff members can 
speak to studDnls Or conduct 
interviews, 



Grants are made jo allow 
recipients , t# operate 
epmplary projects, 



mtsmm 
TlwDictiomr^ofOmi' 



Alistofeurrinli'rojictsis 



UJ, Employment Serww 
Emplovition 



itration 
U,S.Dipartmani of Labor 
Waihin|ton, DC 20213 

Federal and state local 
ofc are listed in the 
telephone bookHinder the , 
name of the state, 



Division of Risiareh and 
Demonstration 
ROB-3,RQomJ042 ■ 
UiOffici of Education 
U,S. Department of Hialth, 
,EducatiQnian4Wilfife 
Seventh and DSt„SW 
Washington, DC 20202 



lo^iual 
Nilional Archives and 
Recofds Service , 
General Services Addnistfatlon^ 
Washiniton, DC 20409 
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Daseriptlon 

i 



Oni uf tile majgr tasks uf the Byreiiil of 
ybor Statiitlcs, US. Depiirinieiii of Labor, 
ii the collection and diiseminiiiio!] of career 
and ^occupiitional Qytlook Information. 
Numerous, portinent roports are Imied. In 
addition to priced publications, the bureau 
puiiiiihaMwo series of pamphlots, A series 
of 11 inQtivotioniil bllots rolales jobs lo 
speciflg subjects^ such as mathematici and 
mochanicii; The other seriei' Includes. Ove 
leaflets thafcontdn lists of jobs grouped 
according lo the amount of educetion they 
requira, 



Tlie comniitlee brinp tQ|Qthehleaders of 
business, labors the prpfessions, and the 
lehabllitation profession with handiciipped 
people to conduct joint promotional efforts 
to improve job opportunities for handi^ 
• capped adults. The President's Committee oi 
well as p6rnor§ and local pommittees cen 
provida speakers^ counseling servigos, and 



A part of ACTION, the- federal agency for. 
voiunteir semce, RSVP proyldeivoluntieri 
aged sixty and over for schools, day-cire 
centers, and libraries, Volunteers can share 
their work ixpiiience with the students, 



This IS a pernianint indepancieni gov^ 
agency that, encourages and assists small 
buiinesses, The Minority Small Business Pro^ 
gram assists membirs of minority groups. 
The administration offers workshopSj clinics, 
and pyblications' that can suppoft a career 
education program. ' , 



Ab^lsliinye available 



Advisoryjervices and coun^ 
seling, No grants are made, 



If there is a local, RSVP pro^ 
jegtj older persons can jf^ 
range to work in schools. 



Speakers 



lications 



Price; 17 
^|available from 



re|ionai oiijcos) 
IhpatioMiOutlm 

Price: 13.30 
(aviilabiefroni 



,icgional|ilicesj 



OmpatmlOutloQ 
Qmnirly 
Price: 14 per year 




. toMsmieQStOfi 
Stiirtini^idMmQpniQ 
SifiicfStstion ' 
PriciilLIS 



Contact for inforniation 



Regional Office 
Bureau of Labor Statistics 
U'i Departinent of Labor , 



isipfit s 

Employment ^f the 
Washington, DC 20210 



Look undii; Retired, Senior 
teir Program in the 



Small BuslnassAdinin|atration 
Washlngttn,DC 20416 ' 



U;S. Civil Sawici 
Comntisslon 



Description 



U.S, 



tinsa 



Work ExperiincAid Career 
ExpioiatiQnPfpgfarri 




Youth ChaUengePropm 



Thii fediral apney j^ fMpondble for all job 
stindards and examinotions in tiie compili- 
tlvi Qivil service. A number of summer job 
■ pfogfatiB are available for high ichool- and 
raliiP'ap, youlh,- Tire judiciary and 
Con'ifess-including the Library of 
Conpss-and agencifis such as the Depart' 
n^iit of State and FBI are not covered, 



Each atmed, servide makei much material 
and many seiyiees available to local Khoob 
so .that stildents and iducatofi eaji learn 
about military careers, 



This program allows ■itudents apd fourteen 
pr flftiin toworkup to 23 houri per week 
In school-related jobs or career 
.propams supervised and administe 
lohdoL Students must receive ichool credit 
for partiflipalion 'and fi paid the minir^um 
wage, Work experience muit be related to 
instrUEtlpn received in school Students must 
not displace workers already empjoyed in a 
particular establishment, Progranif, have been 
iiflplemented In 20 slates, 



Anoiher ACTION program, YCP sarvei 
people aged fourteen no twenty=one by 
pfovidini useful, work experience for stu- 
dints, S^dents work approximately 6 hours 
awea 



Assis 



No project grants are made. 
Students 'in lunlmer work 
programs are^paid," 



Tours of military bases and 
visits to the schools by mili- 
tary personnel are offered, , 



Funding is provided by the 
state in which the propm 
dperiites, ■ 



Matching iranta ar? available 
to start projects,' No money is 
availablejo pay volunteers, 



itioni 



Price: II eenti 



Price: I3.4S 
GuidetoMmlCamr 
Litmtun 

Pnce: 11.05 
SmmtrJoM: . 
Oppomnitkintk 



Each service publishes a 
large numbir of books and 
pamphlils cohcefnini 
careirs' in. the military. 
Local recruiters can pro- 
vide poplil of the most 
cufpt-sne?. » 



en for the 
hindicapped) 



U.S, Civil Ser 
Wailiinitpii,DC 20415 
and 



FederiJb iflfpriiiallon/ 
centers listed yndir U.|f 
Government in the tele- 1 
phonebook 



See any local reeruileT. ^ 




Direetorof^eatlonalEdiiei 
Slate Depirtment of Ei 
721 Capitol Mall 
Sicraniento, CA 9S814 



Youth ChallfnieProirani 



806 Connecticut Ave., NW 
Washington, DC 20525 



A. 



Cleariiighouses 



Two major clearinghousei for sducational infor- 
mation should be among the resources known by 
and .available \tQ all educators in California. The ' 
firstj jhe Edwcational^Resources Information Cen- 
ter^ invoivei a national network headquartered in 
the nation's capitol. The other, the San Mateo 
Educational Resources Center, is a relatetf institu- 
tion located in Redwood City, California. 

. Edbcational Resoujces Information Center 
\ The Educational ^Resources. Information Center 
(ERIC) is part of ttie National Institute of Educa- 
tion (NIE) in Washington, D.C. As the natjonml 
clearinghousei for education information, ERIC 
publishes two m^or indexes: 
^Resources in Education {(RIE) is a iponthly 
catjilog of abstracts of education-plated docu- 
ments.' It contains references primarily to '"fugi- 
tive" information ^unpublished or of limited 
distribution), technical ^d research reports, 
speeches aitd papers, program descriptions, cur- 
riculum materials, and so on. The documents 
referenced (currently abouit 135,000) are avail- 
% able in mlcrofici^ format, / ' 
Current Index to Journals in Education ( CIJE) is 
^ _ ERIC'S monthly index to articles in over 700 
^ ^ educayon-related journals* The . listings in CUE 
currently, include^ approximately 145,000 arti- 
^cles. The articles are available in photocopy 
format. 

ERIC maintains 1 6 clearinghouses, each special- 
izing in a particular subject arda in the field of 
education. ^ Each clearin^ouse is responsible for. 
acquirififi^ selecting, cataloging, indexing, and 
abstracting documents in its subject area. TTie.data 
from each clearin^ouse is then sent tp the main 
facility in Waildngton, D.C., to form the central 
data base, from which publications and Indexes are 
produced. 

The ^learingiiojise on career education, located 
at the Ohio State University"Center for Vocational 
Education, specializes" in cari|r education at all 



levels, encompassing attitudes; self-knowledge;; 
decision-making skills; general and occupational 
loiowledge and specific vocational and occupa- 
Jional skills; adult and continuing education re- 
lating to occupational, family, leisure, citlzenshipj 
and retirement roles; and vocafiorffil and technical 
education, including new subprofessional fields, 
industrial arts, and vocational reliabilitation for the 
handicapped. The , address of the Career Educatioh 
Clearinghouse, along with that of the other 15^ 
clearinghouses, is as follows: ^ 

Career Education Clearinghouse 
Ohio State University 

Center for Vocational Education ^ ^ ^ 

1960 kenny Road . 

Columbus, OH 43210 ^ ' 

. (614)486-3^5'5 

%' ' ' 

. Counseling and Personnel Services 
Clearinghouse 
University of 'Michigan 
School of Education Building, Room 2108 
E. University and S, University St.-^ 
inn Arbor, MI 48104 . . - 
(313) 764-9492 — 

Early Childhood Education^Clearinghouse 

University of JlUnois . . . " , 

College of Education ; . *^ . 

805 W. Pennsylvania Avq, & . ^ 

Urbana, IL 61801 

(217) 333[-13a6 ' ' / 

Educational Management Clearins|iousa 
University of Oregon . • . 

Eugene," OR 97403 , 
' (503),686-5043 

Handicapped anfl Gifted Children Clearinghouse 

Council for EKceptidnal Childrpn 

1920 Association Dr. ^ ' 

Reston,VA 22091 * 

(703) 620-3660 ' - = 
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^ Hi^er Education Clearin|hous? 

Georga Washington Univirsity 

One Duporit^CircIe, NaIv - , ' 

Suite 630 
' Washington, DC 20036 

(202) 296^2597 

Information Resources Clearinghouse' 

Syracuse University _ ^ 

School of Education 

Area Instructional Technology 

Syracuse, NY 13210 ^ . 

(315)432-3640 

Junior Colleges Clearinghouse 
University of California 
Powell Library, Room 96 
405 Hilgard Ave, 
Los Angeles, CA' 90024 . ' 
(213)825^3931 ^ ^ 

Languages and Linguistics Ctearingliouse 
Center for Applie J Linguistics 
1611 R Kent St. 

Arlington, VA 22209 ; 
(703)528-4312 

Reading and Communication Skills 
Clearingjiouse 

National Council of Teachers of English 
1111 Kenyon Road 
UrbanaJE 61801 
(217)328-3870 ' 

Rural Education and Small Schools 
, Clearinghouse 
New Mexico State University 
Box3AP . 
' LasCruees, NM 88003 . 
(505) 646-2623 , . , ■ 

Science, Mathematics, and Environmental 

Education Crearinghouse 
Ohio State University 
1260'Chambers Road, Third Floor 
Columbus, OH 43212 
(61 4). 422-67 17 ' , 

'Socitfl Studies/Social Science Education 
^ ^ CreaHnghouse I 

^ " Social Scierice Education Consortium, Inc, 
855 Broadway 

Boulder, GO 8O302 ' . 

(303) 492-8434. . ^ 
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Teacher Education Clearinghouse 

American Association of Colieges for Teacher 

Education 
One Dupont Circle, NW ^^ , 
Suite 616 

Washington, DC 20036 

'(202) 293-7280 * " . . 

xjestSj Measurement, and Evaluation 
QearihghouBe ^ 

EUucatidnal Testing Service • ' ■ 

Princeton, NJ 08540 
(609) 921-9000, ext. 2176 

. ■ ^ ' ■ '■ % 

Urban Educatfon Clearinghouse 
Columbia University 

Teachers College, Box 40 ' 

525 W. One Hundred Twentieth St. 

New York, NY. 10027 

(212)678-3433 ' 

Inquiries to the central ERIC office should be 
addressed to ERIC Central, Ni^tional Institute of 
Education, Office of Dissemination and Resources, 
Washington, DC 20208. ' ^ 

San Mateo Educationa! Resources Center 

The San Mateo Educational Resources Center 
. (SMERC) houses all of the ERIC mlcrdfiehe, the 
^ RIE and CIJE catalogs, and most of the cited 
educational journals. For retrieval of ERIC docu= 
ments, a computeriied system is housed in the 
Office of the 'San Mateo County Superintendent of 
Schools, \ \ 

Fugitive Information Data Organizer (FIDO) is 
SMERC*s index of fugitive materials of local, 
national, and international interest. Document ^ are 
accessioned, placed on microfiche, and included 
a regularly updated FIDO catalog that is sent tu 
each school in each subscribing agency. 

Through Lockheed's computerized retrieval 
system, ERIG/DIALOG, access to computer files 
other than ERIC is available. When , specifically 
requested, with the understanding / that special 
charges are involved, SMERC will conduct a 
computer' search through the following: Abstracts 
of Instructional Materials in Vocational and Tech- 
nical Education (AIM); Abstracts of Research and 
Related Materials in Vocational and Technical 
Education (ARM); National Technical Information 
Service (NTIS); National Agriculture Library 
(AGRICOLA); Psychology Abstracts;. Abstracted 
Business Information (ABl); and others. 
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" Each subscribing agency Kcme$ SMERC News 
Notes, SMERG' resource guides, and SMERC cata- 
logs. After locating the desired material through 
■ these resources,, a person phones, writes, or visits 
the local agency's linking agent. The request will be . 
processed within 24 hours of the time it is 
received. No charge is assessed for this service 
unless the request ex-ceeds the maximuni allowed, 
' which is ten microfiche cards (after which the 
charge , is 50 cents per flche, or. three for $1 ) or 20 
pages of photocopy (after ^ich the charge is 15 
c'ents per page).'' 

.Persons or agencies that do not subscribe to the 
services provided by SMERC are welcome to order 
documents at a nominal charge by contacting the 
EducatioiVal Resources Center, Office of the San 
Mateo County Superintendent of Schools, 333 
Main Street, Redwood City, CA 94063. 

Subscribing Agencies ■ 

Although an individual or an agency need not be 
a subscriber to use SMERC, interested educators 
, should check with the school district office or with 
the Cdiunty superintendent's office to see whether 
the district or the county subscribes to SMERC. If 
not, those offices are probably linked to a nearby 
subscriber. A list of current subscribing agencies is 
available from the SMERC office. 

National Center for Career Education 

The National Center, for Career Education 
■ (NCCE) is another clearinghouse j but unlike ERIC 



and SMERC, its collection is speclalized/n the field 
of career education. ^ 

The National Center for Career Education 
collects career education itiaterials and then facili- 
tates the nationwide distribution 'of the materials. 
A catalog is not publislied because of the rapid 
growth of the NCCE library. The center offers' 
computer search services, which result in a compu- . 
ter printout of citations of requested materials. 
The NCCE Resource Center contains; teacher 
guides, curriculum guides, reference materials, 
guidance and counseling materials, and learner 
materials from many states. To request a search, 
write to the National Center. for Career Education, 
' Search Request, Box 1 1 1 5, Missoula, MX 59807. 
A search request card, the instructions necessary 
to complete the recjuest, and any additional infor- 
mation requested will be mailed. One search 
request includes listings of search results (up to 50 
pages per search, approximately 150 citations on 
50 pages). A S35'flat fee is charged for a search 
= request; subrequest searches within the prior search 
area cost S20 per search request. The printout 
represents materials the NCCE has in its library 
suitable to the request made. It will also include 
interpretation aids, and ordering procedures for 
obtaining any of the materials desired. Results of 
-the search will be received in about two weeks.. 
An affiliate center is located at the Univereity of 
Southern California. For, additional information 
write to the National Center for Career Education, 
University of Montana, Box 7815, Missoula, MT 
59807. ■ , 
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Publications 



The lists of publications in this section are by no 
means cbmpleta. However, they include many 
documents that readers will find basic to a compre- 
.^Hensive knowledge of the theory and practice of 
career educations Many of the publications also 
contain bibliographies and lists bf other resources. 



Publicatrbns of the State 
Department of Education 

' Complinientary copies of the following publica= 
tions were furnished to each county superinten- 
dent schools and each district superintendent. 
Additional' copies may be purchased from the 
Bureau of Publications, California State Depart- 
ment of -Education, P.O/ Box 271, Sacramento, 
CA 95802. ■ • - ; ^ 

Career Education: A Position Paper on Career 
Developmen't and Preparation { 1 974) 

A discussion concerning the need for career 
education and a philosophy to accommodate 

' that need, Proi^ides the reader with an overview 
of career education in CaUfornia and the posi- 
. tion of the California State Department of 

\ Education on career education. (S.85) 

Career Education Micro fiche Collection Catalog 

(1975) 

A collection of curriculum, instruction, gui- 
dance, and management materials for career 
education available in microfiche format. The 
; titles listed include 5S subject areas and 25 
educational locations, representing the efforts of 
many educators 'dedicated to the infusion of 
career education Into scHool programs. ($,85) 

SouPces of Information on Career Education:^ An 

Annotated Bibliography ( 1 975 ) 

An annotated listing of docunients, reports, and 

■ other resource materials of importance to educa- 
tors, counselors; administrators, and ortiers in- 
vohred in the implementation of career educa- 
tion. ($ JS) ^ 



Implementing Career Educationl An Adminfstra- 
tor's Handbook (1976) * 4 

A handbook to assist administrators in develop- 
ing a system for infusing career education into 
the curriculum. Includes /planning, organizing^ 
obtaining resource sU implepientingj and 
evaluating^ (SJS) A 
Implementing ^^reer Education: Community 

Involvement (197"^ Ji 

A collection and summary of the information 
from successful. CQmiiiunlty-involvement tech- 
niques and practices /carried on in many Call^ 
fornia schools. (S,85) . 
Implementing Career j Education: Concept and 
Process (19W / . 

A workshop format to prepare persons to 
promote, plan, implement, and evaluate career 
education in a scl^gl or a'distrlct. (S^85) 
Implementing Care^ Education: Exemplary Prac- 
tices {1911) /' . . 
Descriptions of a variety of exemplary practices 
in career education developed in schools 
throu^out California. Each of the practices has 
been demonstrated to be effective, and each 
could be used by other schools without unusual 
additional resources. (S.85) , 
Implementing Career Education: Nine Model 
Practices (1916) / 

A report containing descriptions of nine practices 
that may be useh in the implementation of career 
education. For the nine practices descriptions 
of tha practices, strategies for implementation, 
and considerations affecting the implementation 
are provided/ The practices also serve as models 
to .achieve articulation of local educafional 
agency resources for enhancing the implementa- 
tion of career education. (S.85) 
Implementing Career Education: Instructional 
Strategies Guide (1911) \ 
A guide, for kindergarten through grade twelve, 
providing career education goals, objectives, 
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Strategies, activities, resources, and evaluation 

for ail tbe subject areas traditionaily offered. 

Includes techniques for establishing cooperative 
* effprti between counselors and Jeachers and 

contains units or lessons for use In the^lass- 
, ropnip (S.85) 
Pupil Personnel Smices: Needs, Pmbkms, a Iflan 
for Solutions (191 S) j 
^ A presentation of the results of th? most t.om- 
■ prehensive study of pupil persortnel services ever 

conducted In California and the means of im- 

provlngihi5se services. ($1.65) 

Over 430 different educational publications are 
available from the Bureau of Publications. To 
obtain q complete list of current titles, request a 
copy of Selected Publications of the California 
State Department of Education from the Bureau of - 
Publications. ' ^ 

i^diovlsual Matfrials 

. The following films and sychronizqd slide^ape 
presentations may be obtained on short-term loan 
by contacting the Personal arid Career Development 
Services Unit, State Department of Education, 721 
Capitol MallrSacramento, CA 95814 Phone (9 16) 
322-6352.The slide-tape programs require a Kodak 
Carousel projector and a WoUensak Model 2550 
tape recorder or comparable equipment. 
^ Using ^.Cdmmunity Resources in Career Educa-r 
tlon This lO-minute slide-tape program con- 
tains many ideas for accessing community, 
resources as well as strategies and techniques 
for better utilization of the' resources. It is 
recommended for staff development and for 
use with parent or community groups. 
Infusion. This ICVminute slide-tape drarhati^a- 
tion' of the interdisciplinary nature of career 
education provides a demonstration of the 
relevance of including career education con- 
cepts in the learning process. It can be used 
most effectively in staff development 
^ activities* 

^ Getting It All Together. This- 30-minute 16 mm 
color film contains highTights of exemplary 
prpgrams in career education from various 
parts of the United States. It is recommended 
'for staff development, parent or community 
proups; and ^ades nine through twelve and 
: adulft 

Hey! What's Happming? This 30»minute 16 mm 
color film reveals the relationships between 
c^eer planning and decision making, educa- 





tion, work and leisure alternatives, life-styles, 
^d personal satisfaction. The fihn is accom-, 
pamed by a teacher's guide with discussion 
)iquekmnij.nd career ^velopment activities 
' for clpsr^om use. It is recommended for 
middl^^nientary grades through adult. 

Publications of Regional Care^ 
Guidance Centers 

The following materials are available from the 
two California Regional Career Guidance Centers. 
Tolobtain "tlu^: products or the services described, 
contact one oF^^h^ regional centers: 

California Regional Career Guidance Center 
San Diego County Office of Education 
ida Vista Road 
,CA 92111 

la Regional Career Guidance Center 
^igeles Couniy Superiiitendent of 
lioois 

Imperial 

ey, CA 90242 

^ Development Brogram - ^ -1 

. .lis 600-page document contains a step-by-step 
approach to initiating arid implementing a career 
development program in junior and senior high 
schools/ The program is designed for use in a 
three-day workshop led by trained workshop 
leaders familiar Nvith the goals and objectives of 
the program. The. program is based on the 
^ California Model for Career Guidance Curriculum, 
K-AdUflt prepared by the California State Depart- 
ment of Education. Participants simulate a nin6- 
month process of initiating and implementing a 
career development program in the ''Glen Oaks 
School Distdct." Handbooks, fibnstrips, and cas- 
settes, along with descriptions of 'the community, 
school programs, and faculty are provided to all 
participants. Workshop participants assume fac- 
, ulty and community roles during the activities. 

\Career Tests Resources^election Sys 
. This kit cbntains^ narrative descriptions of 115 
career tests and 235 career materials. Each 
description also contains an evaluation of .the 
test or resdurce, its^jice, and the publisher. 
Each description is prmted on a heavy needle-.^ 
, sort card stock. 

The perimeter/of each card contains selection 
criteria suggested by practitioners. For tests, 
criteria include test type, grade leveli career 
stage, scoring method, time needed, group size. 
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related resources, and various pf^ychometric con- 
liderations: Resource selection factors include 
type of mqterial| career stages*^ grade level, 
, availabiUtyi curriculum^rea, users, time needed, 
group size, and special considerations for poten- 
tial purchasers. 

All cqmponents of the system are contained in a 
box with explanatory materials and sorting 
needle. Materials are updated annually. 

Employer Profiles 

This book contains brief descriptions of approxi- 
mately 100 emplbyers in the San piego and 
Imperial County areas. The profiles include the 
location of the employer, working conditions, 
availability of summer or part'-time employment, 
entjy jobs and salaries, hiring practices^ and 
additional ^acts about the employer/ Places to 
find additional information about the entry jobs 
are^ also noted. Entry jobs are cross-referenced 
by employer, interest inventory scales, and 
qareer education clusters^ 
Profiles are' updated annually. All information is 
gatherbd through mail surveys and personal visits 
by teams of local teachers and counselors. 

Career Information Directory 

This booklet contains an outline of the various 
. community resources available to teachers and 
counselors ffom San Diego businesses and 
government agencfes. Through an annual survey 
listings of speakers, films, .printed materials, and 
field 4rip information are provided to, local 
educator^. These lists are organized into occiipa- 
tional and educatronal clusters, and each entry is 
accompanied by the name of a contact person 
« and that person's telephone number. Over 100 
businesses and agencies participate in this pro- 
. gram each year. 

Federal Government Publications 

The federal government produces Hundreds of 
publications that can be of value in the implemen- ' 
tation of career education^ The fourjisted publica- 
tions are recommended as a starting point and. 
should provide the user with a nuiltitude of ideas 
and sources of information available from various 
federal agenciei. .The U.S. Office /of Education can 
also furnish bibUppaphies and lists of project sites. 

Federal Agencies for Career Education Sennces 

This publication has two major parts: (1) a^^^ 
description of 38 separate federal programs that 
offer various types of resources for career 
education; and (2) a series of indexes to help the 

I 
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practitioner take advantage of these programs. 
This guide includes the major programs that may 
be useful in careec education, Each program 
section includes a description of the progranii 
suggested applications of the program, informa- 
tion on financial assistancej a list of relevant^ 
publications, and the address to write for infor» 
mation,"The niiblication is available from the 
Office of Career Education, Office of 

Education, Washington, DC 20202, or from the 
ERIC Document Reproduction Service, Box 
190, Arlington, VA 22210, 
An Introduction to Career Education 

This booklet represents tao official policy state- 
ment of the U,S, Oftuc of Education on career 
education. It is available from the Superinten- 
dent of Documents, U.S. Government Printing 
Otfice, Washington, DC 20402, 
A Primer for Career Education 

This U.S. Oftice of Education publication by 
Kenneth B. Hoyt, Director, Office of Career 
Education, is, an excellent introduction and 
overview of career education. It is available from 
the Superintendent of Documents, 
Gu ide to OE-A dmiftistered Prdgrahw, 1978' 

This publication contains ajist of the programs 
funded ! y the U.S! Office of 'Educatibn during 
fiscal year 1978. The programs are presented in 
categories or groupings that indicate Svhether 
they serve individuals or institutions and the 
nature of their support. Single copies are avail- 
able from the U.S. Office of Education, Wash- 
ington, DC 20202, Multiple copies are availably, 
from the Superintendent of Documents. 
The following publicauons are recommended by 
the UJ, Office of Education for developing needs 
assessment strategies and instruments In. career 
education, ^ 

Jung, Steven M.. Evaluating the Work-Education - 
Consortium Project:' An Overview of Issues 
and Options, Washington, D.C.: National 
Manpower Institute, July, 1977 (23 pages)^ 
McCaslin, NX., and Janice Love. Needs Assess-^ 
?nent and Career Education: A a Approach for 
States, Washington, D.C: Counci of Chief 
.State School Officers; 1976 (78 rages; ERIC 
accession number ED 133 539X 
McLaughlin, Donald H, Career, Education in the 
Public Schools, 1974-75: A National Survey. 
Palo Alto, Calif.: American Institutes for 
Research, 1976 (193 pages; ERIC accession 
. number ED 122 165), ^ 

i 
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Witkin. Belie Rutli. An Analysis of Needs 
Assessment Tecfmiques for Educational Plan- 
ning at State, Intermediate, and District 
Leveh. Washington, D.C.: National Institute 
. of Education, May, 1975 (171 pages; ERIC 

* accession number ED 108 370) 

Califcimia Personnel and Guiclnncc 
Associntaon Publications 
The foUowing publications are available rroiii 
the California Personnel and Guiclnnee Associalion 
(CPGAi To order by mail.f^Send requests, aceoni- 
panied by check, "nioney order, charge card jumi- 
ber, or institutional purchasu order, to CPGA 
Public nti(>ns, h54 Hast Couuuunwcalth Avenue, 
Fullprton, CA 9263 L The prices listed include tax 
and normal shipping costs. 

Monograph No. 3: Accountability In Pupil Per- 
sonnel Services: A Process Guide' for Development 
of Object tves (1 97 U 1 1 3 pages) 

Prepared by a task force of C alifornia educators 
working under the sponsorship of the State 
Department of Education. Edited by Robert 
O'Hare and Howard Sullivan. (CPGA nicmber 
price' S3.71; nonmember price $5.30) 
Monograph No. 5: Career Devehpnwnt: A Calh 
fornia Modeh for Career Guidance Cumculunu 
K-Adutt (1973; 102 pages) 

Prepared by a task tbrce of specialists in career 
education and guidance under the sponsorship 
^ of the Bureau of Pupil Personnel Services under 
ESEA,.Titlc HE Edited by Joseph Cunha, Darryl 
^ Laramore, Bruce Lowrey, Anita Mitchell, 
Thomas Smith, and Dale Wooley. (CPGA rnern^ 
ber price S4.24; nonmember price 
Monograph' No, 9: Preparing Young Women- for 
TomGrrow: A Handbook of 'Career Counseling 
. .. Stmtegies for High School Women (1976, 95 
pages) , , . ' 

Organized into strategies which comprise a 
frontal attack against the restrictions in life role 
choices open to young women. Presents counsel- 

* ing methods to be used where need is deter: 
- mined. By Shirley M^chrzak. (CPGA member 

price S4.24; nonmember price S5.83) 
Monograph No. 12: Planniug Model for Developing 
a Career Guidance Curriculum (1 978, 99 pages) 
Developed by the Bureau of Pupil Personnel 
Services, California State Department of Educa^ 
tion, the publication includes chapters on the 
following subjects: how to be an effective 
leader; how to motivate staff; how to build 
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program planning skills; how (o build a' career 
guidance program; and how to plan and conduct 
a dynamic workshop. By Anne L. Upton, Bruce 
Lowrey, Anita Mitcheih ^Barbara VarenJiorst, 
and Jean Benvenuti. (CPGA member price 
S5,88; nonmember price S6*89) 
Monograph No. 13: '*^-Ratvd'' Guide to Learning, 
iif \ and love (Being printed at this wrilini!) 
Written for today's students as an orientation to 
college. Both high school seniors and .first-year 
college students will find it helpful, It is a 
practical, timely approach that students can put 
to work immediately to challenge, ciuestlon, and 
follow through with personal educational goals. 
By Dennis Mayer and Kay Ragan. (CPGA meuH 
ber price $5,30; nonmember price $6.36) ' 

Publicatiuns on Establishing Career Centois 
In response to the long-recognized need^ for 
career guidance in the schools, career centers have 
mushroomed throughout the state in the past 
several years, The career center concept has spread 
rapidly, largely because students seem to be 
responding favorably to the services provided. The, 
name ''career center,'' however, does not neces- 
sarily imply one particular type of design,, one 
cluster of services offered, or one pattern of use by 
students. **Career center" refers to simple informa- 
tion centers as wejl as to centers that form the hub 
of a formal career guidance program. Tlic philo- 
. sophical commitment; the staffing patterns; and 
the types of equipment, materials, and programs 
available differ from center to center. 

The follcwing materials should be helpful in 
establishing a career center or in evaluating the 
materials and the ^ organization of an existing 
titer. 

Catalano, Ruth. And a Teacher Asked, *Van You 
Help Me?'' Glendale, Ariz,: VVestside Area Career 
Occupation Project (WACOP), n.d. (WACOP, 
6836 N. Fifty-eighth Dr., Glendale, AZ 85301) 

Catalano, Ruth. Then the Teacher Asked, ''Do You 
Have . , . Glendale, Ariz,; WACOP, n.d. 
(WACOP, ,6836 Fifty-eighth Dn, Glendale, 
AZ 85301) 

A Classification Scheme for Career Education 
Resource Materials. Prepared by Ronald G. 
Koontz. Washington, D.C: U.S, Office of Edu- 
cation, June, 1975, 

Guideli?ws for the Establishment of Career Infot- 
mat Ion Ce Piters. Prepared by the Force on 
Career Information Centers. Hay ward, Calif.: 
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Alameda County Suncrintendunt of Scligols, 
1972, (Alameda County Supcflntcndcnt 
Schools, 224 W, Winton Av6m Hayward, CA 
94544) ' 

Junior High School Career Cimter and High School 
Career Center. 1974. Filmstrips. Availably from 
Tliomas J. JacobBon, 5945 Higligatu Court, La 
Mesa. C A 9204 L 

Planning, Funding, Implementing, and Operating 
' the Career Guidance Center. Simi Valley, Calir.: 
Simi Vallpy Uniriud School District, n.d. (Simi 

* Valley Unified School District, Simi Valley, CA 
• 93065) 

Rush, Rita. How to Develop a Lilmrian's ljple in 
Career Education. New York;' State Project fn 
Implement Career Education, 1975. (State Proj- 
ect to Implement Career Education, 227 W, 
Twenty-seventh St., New York, NY 1 000 1) 

A Study of Career Centers in the State of 
California: Fingl Report, La Mesa, Calir: Gross- 
niont Union High School District, June, 1975/ 
(Grossmont Union High School District, Box 
1043, La Mesa, CA 92041) 

A Systenmtic Approach to ^Evaluatins Career Edu- 
cation Mflterlah at the Local Itn^efl^ Prepared by 
Peat, Marwick. Mitchell and Co. Washington, 
D*C.: Office of Career Education, U.S/0||ice of 
Education, November, 1974. ^ 

Journals and Newsletters 
The following list of journals and newsletters;, 
though not complete, is suggestive of the range of 
periodicals available' to educators. Some are de- 
signed to be used a§ background and theoretical 
reading; some can be used in the classroom. ^ 
AVA Guidance Division Newsletter, Center for 
Vocational Education, 1960 Kenny Road, 
Columbus, OH 43210. Four times a year 
. Career Digest. Indiana Career Resource Center, 

* 1201»09 S. Greenlawn Ave., South Bend,, IN 
46615. Monthly. 

Career Education/Career Guidance Newsletter. 
Special Interest Group on Career Educatidfi- 
Career , Guidance, Arnerican Educational 
Research Association, Black^urg, VA 24061. 

^reer Education DigesL Educational Properties, 
Inc., 3303 Harbor Blvd., Suite H-6, Costa Mesa, 
CA 92626. Twelve per year. 

Career Education News. Bobit Publishing Co., 
1155 Waukegan Road, Glenview, IL 60025. 
First and Fifteenth of every month (September 
through June); fifteenth of the month (July and 
August). ' , 
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Thv Career Education Workshop. Parker Publishing 
Company, Inc., Route 59A at Broukhill Dr,, 
Wef^t Nyack, NY 10994. Ten per year. 

Career World, Curriculum Innovations, Inc., 501 
Lake Forest Ave., Highwood, IL 60040» 
Monthly during the school year. 

Counselor's Injbrmation Service, B'nai B*rith Career 
and Counseling Services, 1640 Rhode Island Ave., 
NW, Washinglun, DC 20036. Four per year. 

Illinois Career Education Journal, Illinois Office of 
Education, 100 N. Fiist St., Springneld, IL 
62777. Four per year. 

Journaiof Career Education. College of Education, 
1 03 Industrial Education Building, University of 
Missouri, Cohmihia, MO 65201. Four per yean 

Natit^nal Career Information Center . Inform, 
American Personnel and Guidance Association, 
' 1607 New Hampshire Ave., NW, Washington, 
DC 20009. Monthly except June and July. 
(Subscribers, also receive Career Resource 
Bibliqgraphy.) ' . ; 

Vocational Gutdahce Quarterly. American Person- 
nel and Guidance Association, 1607 New Hamp- 
shire Ave., NW, Washington, DC 20009. Four 
per year, (Included with membership in the . 
National Vocational Guidance Association) 

" Teacher Guides and Afcds 

The following guideS and aids for teachers were 
compiled by. the Oklahoma State Department of 
EducatioH for the Oklahoma Career Education 
Resource Guide. The addresses of the organizations 
follow the list of publications. 

Aksamit, Mary Ann, and others. Elementary Carqer 
Education Activities: Cheyenne, Wyo.* 

^ Wyoming State Department of Education, 1974, 
This curriculuni guide is designed to integrate . 
elementary school curriculum with career educa- 
tion concepts in the primary grades. The major 
objectives are to acquaint the students with 
careers in order to develop *a positive awareness 
of £Vid attitude toward work, to appreciate the 
contributions that the stjidents can make, andito 
develop basic skills for entry into 'the work 
world. Various occupations are examined at , 
each grade leveL Each occupational area con- - 
tains a Ust',of suggested activities, resources, 
suggested resource persons and field trips, and ^ 
audiovisual materials. It is available from the. - 
ERIC Document Reproduction Service (ERIC 
accession number ED 106 544), ^ 

Becker, Gary; and others. Elementary Career Edur 
cation Activities: Grades 4, J, mid 6. Cheyenne, ' 
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Wyo^: Wyoming State Department of Education^" - 
1974, ; 
This is a curaculum guide designed to integrate 
elementary school curricuUim with career educa- 
tion concepts. The major objectives^ are to 
, acquaint the students with careefs in order to ^ 

develop a positive awareness of and attitude 
^ toward wofk, to aprireciattf^ the' contributions 
■ that the students can make, and to develop blisic 
.skills for entry^ihtq th^^work \yorld. Various 
occupatidns are examined at each grade level. 
Each occupational area contains a list ofsug- 
^ ' gefeted activities, suggested resource persons and 
field trips/ and audiovisual materials. It Is avail- 
able from the ERIC Dqcument Reproduction 
Service' (ERIC accession number ED J 06 545). ' 

Career Exploration Currictilum Guide: 9-10. 

^ M{iIloughby, Ohid: Willoughby-Eastlafo School 
District, 1974. . V ^ ^ 

The primaiy goal of the mnth and tenth gracle 
segment of the Oliio Career Deveiopment Model 
is to provide experience related to career areas 
chosen for exploration by the student. In this 
guide individualized activities are emphusized. 
The guide is available from the ERIC Document 
Reproduction Service (ERIC accession number 
ED 106 551)/ 

Career Expldration: Suggestions for Teachers. Pre- 
pared 'by V Vocational Education CurricuUim 
Development Center, r Kentucky University, 
Washingtoiv, D,C.: Bureau of Occupatiohul iuid 
Adult EducatioVi, 1974, 

This handbook for junior high school teachers 
involved in career education' includes an over- 
view^ strategy for curriculuni development^ strut- 
egy for teaching, and sample units and plans. It; 
is not a curriculum guide^or a comprehensive 
outUne. but 'jather ^-^onipilation of practicar 
suggestions for- the classrpom teacher, ihe foU_j. 
lowing teaching strategies are^ mnUjifid4--^f+irft^^ 
interview; (2) research; CSTcIass meetings; (4) 
field trips; and (5) the use of specialists, A form 
^ is offered to assist in unit planning. Examples of 
teacher-developed units are used to demonstrate 
an approach tp integrating career education with 
the academic; areas of mathematics, sociology, 
■ . English, fine arts and humanities, social studies, 
and geography. The handbook is available from 
the^ ERIC - Doquinent Reproduction Service 
(ERIC accession number ED'098 41 1 ). 

Career Investigation: Middle Schools (Bulletin No. 
735).. Austin, Tex.: Texas Education Agency, 
> . 1973.- 
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' This bulletin contains detailed suggestions for 
develbping career .exploration and investigation ' 
in middle schools; Prepared by a developmentar 

. 'committee composed pf ^representatives of . 

.^school districts, regional education service 
'centers, and career education research projec^r 
it was designed to assist classroom teachere in 
integrating jcareer education into existing pro- 
grams. Each sample activity is accompanied by a . 
performance objective. Each, activity is planned 
for a unit in a subject area. The bulletin is avail- 
able from the ERIC Document' Reproduction 
Service (ERIC accession number ED 106 558). 

Dunn, James A., and Lauri SteeL Resource Book 
of Sample Lesson Units for Career Education. - 
Prepared by the American Institutes for Re- 
search. Washington, D,C.' Bureau of Adult, ^ 
Vocational, and Technical Education, U.S. 

^VOffice of Education, 1974. 

Materials in this 323-page book are for use in 
: kindergarten through grade nine^^It^LaBilSfeli^ 
from the American Institutes'for (Research. ^ 

Cumprehensive Career Education Model:^ Teachers 
Guides. Columbus^ Ohio: Center for Vocational 
Education, Ohio StateUniversity, 1975.^ 
This, group of 30 teacITer's guides is designed to 
assist teachers in making career^ education an . 
integral part of the total curriculum in kinder- 

■ gartSh through grad^ twelve. The guides allow 
for flexibilityMn adaptation, and contain direc- . 
Hons for a variety of activities , along witJi 
objectives, overviews,' resource Hsts, and'evalua- 
tion plansr The publication's available from the ^ . 
Center for Vocational Education. ^ 

Exploring the World of . Work. Columbus, Qliio: 
Center for Vocational Education. Ohio State 
. University, 1974. . , - ' ^ 

^..-THis teacher's guide provides an introduction to 
^ a. wide variety of occupations. Its.purpose is to 
expantl student awareness of both production 
and service occupations within the community. 
The broad concepts presented in the guide are , 
dclcribed Mn terms of specific occupational 
examples/ It is available from tlie Center for - 
VocationaMducation. ■ 

Finn, Peter, and Jane Lawson. Jobmaze: Career 
' Education Activities for Subject Area Teachers, 
Washington, D.C.: National Institute of Educa» 
tion, U.S, Department of Health, Education, and 
Welfare, 1975. 

This^ publication contains examples of career , 
education activities and their use. Activities for' 

/ ■ 
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socifd itudies, English, mathertiatics, science, art, 
driver's education, forei'^ language, and 
physical education are diicussed. Each of the 
' instructionaT units has a captdle activity, descrip- 
tion, taacliing prerequisites, luyict objectives, 
sample, week's lesson plan, crosi-references, and 
activities. 

Included ai^ resources that should be available 
within a^ommunity and some effective teaching 
ideas for career educatipn, induding role play^- 
^ ing^ games/ field trips, intervievvs, polls, small 
group discussiohi, peer teaching, Independent 
Study, resiarch ,and reports, and volunteer work. 
The book is available from the National Institute 
of Eduoation. - 
Getting It All Together: Career Education. Pala- 
^ tine,,. 111.;, Northwest Education Cooperative, 
1974. ' 

' This teaching handbook was developed to assist 
teachers in irnplementing career education in- 

.,structional pro^ams^ at the elementary and 
junior higli school ' levels. The first .section 
contains career education concepts and sugges- 
,tions for activities along with a unit outline for 
kindergarten students. The second section covers 
career education for the intermediate level, 

. V Objectives are listed, a career fair described, and 
a manufacturing unit outline provided. The 
second part Ipcludes program objectives and 
units deaUng with home construction, home 
economics, and food service. Also included are 
teaching ^tips, a, ^ resource list, and teacher- 
developed materials. It is available fronf the 
ERIC Document Reprodiiction Service (ERIC- 
accession* number ED 1 02 !}76). 

Kennedy, Elsie, Career Preparation: Suggestions 
for Tmchers. Lexington, Ky.: Kentucky Bureau 
of Occupationai and Adult Education, Kentucky 
University, 1974. 

This handbook is designed for high school 
teachers involved in career education. It includes 
an overview, strategy for curriculum develop- 
merit, strate^es for teaching, and sample units 
and plans. It is^ not a curriculum guide or 
comprehensive outline but rather practical sug- 
gestions for the classroom teacher. The 15 
occupational qlusters arb listed and broadly 
defined. It is available from the ERIC Document 
Reproduction Service (ERIC accession number 
ED 098 412). . 
Plumley, Deborah L., and James A, Dunn. 
Teacher's Guide to iCareer Education: Middle 
School Grades.' Prepared by the American Insti- 



tutes for Research, WasKington, D,C.: Bureau of 
Adult, Vocational, and Technical Education^ 
U.S. Officb of Education, 1974. ' 
Tiiis 2S3-page guide for grades seven through 
nine is available from the Americm Institutes 
for Research. - 

Plumley/ Deborah L, and. James A. Dunn. 
Teachers Guide to Career^ Edu:catipn: Mmary 
Grades. Prepared by the American Ihstitutes for 
Research. Washington, D.C.: eureaa of Adult, 
Vbcational, and Technical Education,. U J. . 
Office of Education, 1974. ^ \ ' 

This 229^page guide is designed for \use in ^ 
kindergarten through? grade three^ It is amilable 
ftbm the American institutes for Researchl, 

Plumley, Deborah L., and James A. Dunn. 
Teacher's Guide' to Career Educatian: Uppe^ 
Elementary Grades, Prepared by the American 
Institutes / for Research. Washingtoh, " D.C.: 
Bin-eau 'of Adult, Vocational, and Technical 
Education, U.S. Office of Education, 1 974. 
This 253-page guide is designed for use iagrades 
four through six. It is available from the 
American Institutes^for Research. 

Schell, Mary Elizabeth. Occupational Orientation: 
Secoridary Level, Part 2 (Curriculum ^lletin 
No. 73). Houston, Tex.: Houston Independent 
School District, 1973. ' ■ • 

This teaching guide was published for teacher 
use in ^developing career education and career • 
awareness in the classroom. Five .occupational 
clusters (construction, manufacturing, transpor- 
tation, agribuiiness and natural, resources, and 
. marine science) are used to develop career 
awareness for the high school student. Each 
aluster includes behavioral bhjectives and in- 
structional procedures ^r the teachen A series 
of job descriptions incorporating the use of 
newspaper articles, interviews, and cartoons pro- 
vide , resource material for the teacher and the 
student. A list of addresses is supplied for those, 
wishing sources for further study. This gui^e is 
available from the ERIC Document Repro- 
duction Service (ERIC accession number ED 

. 094 239). 

The addresses of the organizations from which 
these teacher's guides and aids are available are as 
follows: 

American Institutes for Research 

P.O. Box 1113 

Palo Alto, CA 94302 ■ 



Cehtar for Vocatiohai Education ^ 
; r960 Kenny Road ^ . 
Columbus,:OH 43201 - 

ERIC Document Raproduction Service 

Arlington, VA 22210 

. National Institufa of Educat 

U.S/Dapartmint of Hdalth, Education, / 

: ^ and Welfare 
^Washi|igton, DC 20208 

Career Education Measures 

An increasing number of instruments for mea- 
suring and . evaluating career education programs 
and learner outcomes ie now available. Some of 
these instruments are described in this section. 

A new publication that covers most .of the 
commercial and noncommercial evaluation instru- 
ments now in print is also available in a user trial 
draft: ^ 

McCaslin, NX., Charles J. Gross, and Jerry P. 
Walken Career Education Measures: A Com- 
pendium of Evaluation Imtruments, Coliimbus, 
.Ohio: Center for Vocational Education, Ohio 
State University, 1977. 

This ^51-page pubilcation is available from the 
Center for Vocational Education, 1960 Kenny ' 
Road, ColiimiuSj OH 4320 L 

ASVAB Armed Services Vocational Aptitude 
BatMrv , / 

Tii^ .Armed Services^ Vocational ^ Aptitude 
, Battery (ASVAB), a battery of nine tests devel- 
oped by the Department of Defense, Is used by 
participating high schools nationwide for both 
ability testing and occupational classification. In 
additipn to determinuig a student*! eligibility for 
nulitary service, the ASVAB allows the student's 
vocatlorial aptitude for both civilian and inilitary , 
jobs to be predicted and is, therefore equally 

^ useful in counseling students who are interested 
' in dvlllan and in militaiy job opportunities. The 
test Us administered and graded by trained 
rrdlita^^ personnel who do not have recruiting 
responsibilities. Since test scores are distributed 
to the school guidance counseloh as well as to 
the student and the recruiter^ the school benefits ^ 
by receiving a free testing se^rice. The testing 

' program is, based on the mutual self-interests of . 
the student* the school^ and the armed forces. 
The ASVAB M in use as the entry test for all 
services; on the basis of the ASVAB score, a 
prospective enlistee can be guaranteed his or her 



' choice of tf ainint or first duty assighinent prior 
to enlistment, , ^ , y/ 

For further information contact a local armed 
services education specialist. 

cya, Career Maturity Inventpry / • 
Xhe^ Career Maturity Invmtory (CMI) lis 
CTB/McGraw-HiU's hewest entry in the field iof' 
career education and guidance. The CMI has 
resalted from § decade of research ^y pr, John^ 

. O. Crites, a recognized expfert Jn the thedry of 
vocational development, Research findings indi- 
cate, that it is a reliable and valid guide for 

^ assessing attitudes and cornpetencies important 
to realistic career decisions for students in grades 
sin through twelve. It ^should also prove a uspful 
tool for elementary students below grade six, for 
adultSj and for business and industry, 
TTie CMI was'designed to provide a relevant and 
convenient inventory of career choice attitudes 
and competencies and can be used for counsel- 
ing, evaluation, instruction, research, ^and identi- 
fication of career education areas where' nieeds are 
not currently being met. The instrument consists 
of two tybes of measures-the attitude scale and 
the competence test. 

The attitude scale contains atfitudinal state- 
/ ments, as actually verbalized by young people, 
organized into five clusters, expressing the 
following: (1) involvement in thf career choice 
process; (2) orientation toward work; (3) in- 
dependence in decision making; (4) preference 
for career choice factors; and (5) conceptions of 
the career.choice process. ^ 
The competence test contains five., subtests in 
which hypothetical situations are presented and 
the individual is asked, to choose one of five 
alternatives. The subtests^sel^appraisal, occupa- 
tional information, goal selection, plannfng, 
and problem solving-have been constructed to 
measure a compefsncy that is important in the 
career decision-making process. 
The ^MI cm be administered in approximately 
two and 6ne-half hours; 25 minutes is usjaally 
sufficient time for the attitudej scale or any 
subtest of the competence test, 
^For further information write Career Maty rity 
Inventory, CTB/McGraw-Hill, Del Monte, Re- 
search Park, Monterey, CA 93940. 

ACD Assessment of Career Development 

Developed and nationally normed by the 
/American College Testing Program, the Assm- 
ment of Career Development (ACD) is distrib- 
uted by Houghton-Klifnin, Regional Sales 
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Office, 6626 Oakbrook Bpul^ard, Dallas, TX 

' 7523S. - ' ' 

Thi 4 fulfills two. objectives: (1) it elicits 
ihfbrmation to aid counselors in designing efftc' 

^ tive CL-^eer guidance programs tailored to student 
needs; and (2) it providei for the summarizing of 

, the c^te development status of student groups 

' to fa/ilitate .asseisihg the^ outcomes of ■imple- 
mented programs. This instrument is designed to 
allow educators to determine ( lit how much 
students know about career planning; (2) what 
they have done about career exploration; (3) 
what kinds of help they af^^ looking for; and (4) 
whar effect the schools' career development 
propams have had on them. Reports of results 
are^ provided in two ways: tl) a student l\st 
report; and (2) a group summary report. In 
addition, group^ summary^reports for subgroups 
can be provided, 

CPP Career Planning Program, 8-11 
" The Care^ Planning Program, 8-11 fCPPr was 
developea and nationally normed by the Ameri- 
can toUege Testing Program and is distributed 
' by Houghton-Mifflin, Regional Sales Office, 
6626 Oakbrook Boulevard, Dallas, TX 75235. 
The CPP is designed to measure abili;ties, interests 
and career-related experiences; and it allows for 
a display of the results in a single profile, 
enabling students and counselors to relate scores 
easily to the world of work. 
.It iiicludes experience and interest inventories. 
' Ability ' measures are used^ to assess students' 
aptitudes in six skill areas: mechanical reasoning, 
numefical skills, space relation^, reading skills, 
language usage, and clerical skills. 
The student report is a single document, which 
mcorporates all three measures-lability, inter- 
ests, and experience. Copies of the profile are 
provided to the studeht and the counselor. ^ 
CSA? Career Skills Assemmnt Program 

Now being developed by the College- Entrance 
Examination Btfard, SSS^Seventli Avenue, New 
York, NY 1 00 1 9, the. Career Skills Assessment 
Progpm (CSAP) is a new combination guidance 
and assessment program, -The CSAP is designed 
to assess students' individual strengths and weak- 
nesses in career .skills- that is, the kinds of skills 
they need^to plan for their careers. Its purpose is 
twofold: (1) to provide assistance and guidance 
to students in their decision making and plan- 
ning; and (2) to provide measures to. help 
tcMiGhers, counselors, and administrators at thb 
state and local levels evaluate thc'extent to 




Wch students have mastered career de^^'lop- 
nbnt concepts. . , / ' 

The program is. being designed for uie with ■= 
sludents in grades ten through twelve/The pro- 
gram's six Instruments will be desiiried to mea- 
slire personal appraisal skills; career aware-^ 
ness skills; career decisiojwnaking skills; 
employment-seeking skills; c|tteer satisfact^' 
sdlls; and applied economic slulls, ' : </' ^. 
Each of the six instrurrienjts will take no more 
tian 30 to 45 minutes of testing time and can be 
ifsed' either by itself cfr in combination with 
ithers. . / . : ^= ' 

/at Differential Aptitude Test ^- 
The Diffirehtial Aptitude, Test Career Planning^ 
Questionnaire, cmnbined with the Measurement 
Research Corporation, (MRC) answer sheet, per- 
mits student^ to record their educational and) 
vocational/^lans and preferences. A 'speciaj' 
computer program is designed to arrange this ' 
Hnfbrmation along with a student's scores on the 
eight/tests and to produce," in addition :to thi 
usual DAT profile, d DAT Career Planning 
Report. The report contains either confirmation 
^f the appropriateness of the student's occupy 
/'tional choices given his or her abilities ai^d 
' interests or suggestions for alternative occupy 
tion'al areas to explore if the choices seep 
inappropriate. ^ ' . | 

To obtain D^ f career planning reports, students 
must take the DAT on the special MRC ans\^^er 
sheet combined with thh DAT Career Plannhig 
Questidnnaire in a four^page folder. All eight 
tests must be answered, or the Career Plannihg 
Report cannot be printed out, , . j 
The DAT measures, jhe following: (1) verbal 
reasoning; (2) numerical ability; (3)^ VR + T|IA 
(verbal plus numerical); (4) abstract reasoningj 
1) clerical speed and accuracy; (6) mechanital 
reasoning; (7) space relations; (8) spelling; and 
(9) language usage: 

Fq,r further information write- to the Psycho- 
logical Corporation, 757 Third Avenue^ Niw 
York, NY 10017; phone (212) 754-3500. J 

Expo 1 0 Exploring Career In teres ts 

The Expo 10 program provides a new and "fuiv 
way tg explore' careers. With gaipes as learning 
tools, it is designed to take advantage of tl^e 
energy that students devote to playing games, 
while providing occupational information and 
awareness. Expo JO games are organized by the 
ten Kuder E interest areas: scientific, computa- 

^ tional, musical, artistic, persuasive, literary) 
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nwchanical, outdoor, social service, and clerical 
, ' TTie pmes deal with career^ aevelopment and 
, lixploratl^n in an entertaining and highly moti' , 
gating mannef. Basic occupational infonnation 

- ' ^ like description of duties, education and train- 
' ^ing, special talents or abilities required, and 

places of, employment are explored in ten 
. interest areas; Board games, card games; varia- 
tions of traditional games, and hands-on activi- 
' ti^s are included. Multimedia games incorpbrat- 
ing a cassette tape, colorful playing boards, and 
' ' various^ manipulativis provide a welcome change 
from the printed materials often used in career 
* development propams. All necessary compo- 
nanti and materials are included. The well- 

— organized, carefully paced format keeps interest 
high. All games are field-tested with a full 
range of students in a variety of school settings. 
For turther information write to Science Re- 
search Associates, Inc., 259 East Erie Street, 
Chicago, IL 6061 L ; 

.OVIS Ohio Vocational Interest Survey 

Designed to" assist students with their educa- - 
tional and vocational planning, the Ohio Voca- 
tiqnal Interest Survey consists of two parts: an 
interest inventoo^ and a student information 
questionnaire. The. interest inventory, co^- . 
prising, 280 work activity items, yields a protile 
'of a student'f interests along 24 scales repre- 
senting all dccupations in the 1965 edition of 
the Bictionary of . Occupational Titles, The 
' information questionnaire is a means of collect- 
^ ing background information aboMt the student's 
occupational plans, school subject preferences, 
curriculum plans, post-high schdol plans, and 
vocatfpnal course interests. Also included in the 

^ questionnaire is a local survey section which 
enables users, to ask ^ up to eight additional 
questions of Ibcal interest. * 
' Available for use wfth O VIS are thQ Guide to 
Career Exploration and the Career Exploration 
leaflet The guide contdins detailed descriptions 

' ' of the 24 job clusters represented by the O VIS 
scales and a special information section for 
guidance counselors. The leaflet is a four-page 

' work slieet designed for use with the guide to 
help students identify and record information 
relevant to their educational and vocational 
decision making. The norms used in evaluating, 
the survey are percentile and stanine rankings 
corresponding to the 24 scale scores, by grade ^ 
and sex, i 
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For further information write to the ^ycho- , 
logical Corporation, 757 Third Avenue, Ne\y 
York, NY 10017. , - 

\ Planning Career Goals ^ 
Data indicate that many students need infor- 
niation and help to make life and. career plans. 
Studies show that as few as 20 percent of 
students fb)low the careers that they plan while 
in high school. 

Planning Career Goals, developed at the Ameri- 
can Institutes for Research, is a new battery 6f 
tests and rn^terials that will assist teachers and 
counselors in helping students make realistic and 
Fong-lasting educational and career plans. 
The PCG package includes an interes^t inventory, 
information measures, ability measure, and 
a life and career plans it^ey in a single testing V 
systen\ that eliminates the need to gather all this 
information from several different sources. I^^ 
terpretation of these measures is base^ on a 
single, massive dattf sdurce-the 400,000-student 
Project TALENT sample. No other instrument 
\ has such an extensive longitudinal data base to 

support it. ' : * 

The life and career plans survey is used' to 
^ determine the student's present education and 
career plans and the importance of various 
personal needs beyond occuparional roles. 
Tlie interest inventory comprises 300 items in 
three sections; bccupations, occupational actiy^ 
ities, and current Bctivities. ^ , 

TTie. information measures contain 240 items to 
sample knowledge that Individuals would have ^ 
tfcquired if they had studied about, an occupa- 
tion or participated in activities related to an * 
occupation. , ^ 

The ability measures contain 366 items in ten 
separately . timed sectio^: reading compre- 
hension, mathematics; abstract reasoning, cre- 
ativity, mechanical reasoning, English, quantita- 
tive reasQning, vocabulary, visualisation, and 
computation. Scores _are regarded as measures of 
cun-ent levels of individual development rather ^ 
than indicateni of fixed levels of potentiaL'^ 
For further information 'write to the Marketing 
: Services Department, ' CTB/McGraw-Hill, Del 

Monte Research Park, Monterey,, CA 93940. ; 

sell Strong-Campbell Interest invertt&ry ^ 

After 47 years of useful publication and an even 
' longer life of research,^ the first and most 
respected of the widely used occupational inter- . 



• ist inventories has bie^ issued as T325, the 
merged fonri of tiie hitherto separate Strong 

^ Vomionaf Intmst Blank M Men (T399) and 
-Strong Vocational Interest Blank for Women 

(T398);and their pwdecessprs* 

Unlike the ^earlier edition^ th& Strong-^mpbell 

Interest Inventory, Votm T325, is in a single* 
w booklet used for either sex. The men^s and 

women's forms have bien merged, aad every 
' effort has beer\ made to reduce or remove sex 
\ bias both in item content and in occupational 

labels, Further,7in the new SCII results /are 
' reported according to the Holland schema, 

* Classifying occupations mto six types: realistic, 
, investigative, artisdcy^clal, enterprising, and 

conventional* TTie norms usqd in evaluating 
interests are standard scores ^d letter ratings 
fbt :,each occupational groi^rand fbr^pien or 
women in prreraL 

The SCII Is disWbuted, but not published, by 
the Psychological CorporatioTi, No quantity dis- 
tount is offered. * ; 

For further information write the Psychological 
CoWoratio;!, 757 Third Avenue, New Yorki NY 
10017. \ ... 
Camer Developmeni Program ; \ 

Meant for the ninth and tenth grades but useful 
in grades eight and ^leyen also, the Career 
Development Program stresses the qoncept of 
career development as a continuous/process. The 
emphasis throughout is on values, needs, deci- 
gion makings abilities and interastf, and emerging 
life-styles. TTie, materials go far beyond the 
provision of direct career Information. It is a 
flexible progi^am with two major components: a 
career planning notebook and a career develop- 
ment inventoiy. Each may be used' alone or the 
two may be used together for a complete 
propam. The pro-am guide covers both com- 



^ponents, and uses are suggested in a variety of 

settlnp* * ^ , , ; 

The caretr planning notebook, which is for ^ 
student use, is written' at the^sixth grade level 
. and takes the student step-^by-step through 
self-assessment, an overview of the world of 
wor^, career Investigation, broad planning, and' 
decision making^ Field- testecl with a full rangeW 
students, the- notebook can' be used as a mlnr- 
cdursq or within the' framework of regular 
classes. ^ , ' , 

The career planning notebook includes note 
sheets (work sheets) extending each chapter of 
fext. The' note sheets are available in. spirit 
masters, making, the notebook reusable. \ ' 
The career development^ inventory consists of a 
pe^oriaMata for^;.a^brid|Lsu^ey.^^^ SEhpol and 
nonschool experiences, attitudes, plans, and 
achievements; and the Kuder Career Interest 
Survey, There is no time Umlt, and it 1^ easy to 
administer, usually requiring about 50 minutes. 
The career development profile is the com- 
puterized report of responses to the .career 
development inventoty. It serves as an indicator 
of possible career paths for students to explore* 
in eaqh of six interest areas at each of three, 
levels bf entry based on education. The scores 
reported bn this profile involve use of an^ 
equation that equalizes' the influence of general 
sex differences in response and minimizes sex 
bias in Individual scores, « ' 
The, program guide provides suggestions for the 
use of the program in a variety of settings. It 
contains descriptions of 58 activities-including 
panel discusSion,^ interviews, role playing, and a 
number of individual and group creative efforts, 
Fbr further information write to Science Re- 
search Associates, Inc,^ 25& East Erie Street, 
Chicago,JL 60611, 
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Often one state*g carger education program will sponsor 
thi devilopmint of projects, materials, or procedures that 
can be adopted by schools, districts, or education 
departments in .another state. For the con^enienae of 
educators who wish to communicate with th^ -omces 
responsible for career education in other states, the 
following list of addresses and telephone numbers is 
^^offeredr . 

ALABAMA ' ^ ' 

Career Education Coordinator 

State Department of Education 

State Office Building 

Montgomeo^s AL 36130 

(205)832=5085 

ALASKA ^ ^ ^ 

Director, Career Education 
Departwnt of Education 
Pouch F . 

Juneau. AK 99811 \ ^ 

(907)465-2849 , 

ARIZONA 

Deputy Associate Superintendent 
Career and Vocational Education^ ' \ 
State Department of Education 
1535 W. JefforsonSt.. 
FlioeniK, AZ 8S007 
^(602)271-5346 ^ 

ARKAj^SAS 

Supervisor, Career Education - 
State Educatioh BuUding 

LittieRocki AR 72201 ' ^ ... 
(501)371-1894 ' ^ 

COLORApO 
' State Coordinator for Career Education 

State Department of Eduoatlon 
- State Office Buii'ding ; . 

201 E. Coi^ Ave. ' . 

; Denver, GO 80203 ' " \ 

(303) 839-2242 v / 

COLORADO ^ 
State Supervisor,, Career Education 
State Board for Community Colleges 
and Occypatlonal Education ' ^ 



207 State Services Building 
1 525 Sherman St. . " 
^ Denver, CO 80203 . 
(303)839-3111 

* CONNECTICUT ^ • 
Di^dsion of Instructional Education 
State bepartment of Education \ 
State Office Building, Box 2219 v , 
Hartford, CT 06115 . 
(203)566-5287 

DELAWARE 

Department of Public Instruction 

Townsend Building 

Dovai, DE 19901 . 

(302) 678-4645 _^ ' 

DISTRICT OF COLUMBIA 

Career Education Unit 

Presidential Building, Rm, 902 — ^ ^ 

415 Twelfth m.,NW 

Washington, DC 20004 

(207)724-4144 

FLORIDA / 
Coordinator, Career Education 
Vocational Research and Evaluation 
State Department of Education 
Rm. 258, Knpll BuUding 
' TallahasSee,,FL 32304 
^ (904) 488'3860 

GEORGIA 

A^Qci^te Superintendent for Instructional S: 
Department of Education 
Rm,;i55, State Office Building 
Atlanta^ GA 30334. 
(464)656-2556 - 

Hawaii - ^ . ' ' 

/ Coordinator for Career Education 
Office of Instructional Services 
Department of Education 
P.O, Box 2360. 
' . Honolulu; HI 96804 
' (808) 5484029 



JDAHO - ' V . 

' y^State Department of Educadon ^ \[ 
i V L^ B, Jordan Ofll^ Buidlng 

Bolsa, ID 83720 : / ' ' 

(208)384-2281 

V IL^ 

O; IlUiidis Ofnce ofEduca^^ , ' 

i 100N:Fir^St; \ 

Springfleld,IL 62777 . ^ 

(21^7^^ 

] INMANAr 

^ ■ Coordinitor of Ciratr Education 

V Di^oh ofP^ 
%;Daipartmint of PUblie Instru^ 

r ttitA Flodr/l 20 Market St. 
. Indi^apoUs, IN 46204 ^ 

(317)6334370 - /J 

lowir^^t^ 

Diraetof, Cirar Education 

Department oPPublie Instruction 

Grimes State Office Building . -' 

bes Moines, lA 50319 

(515)2814700 , 

KANSAS . . 

\ Career Education Coordinator 
State 'Department of Education 
120E.TinthSt. , 
Tdpeka.KS 66612 ^ > 

(tfl 3) 2^6^3346 

KENTUCKY 

Cbordinator, Office of Career Educati9n 
" State Department of Education 
Capitol Plaza ToWer * 
Frankibrt.KY 40601 
(502)5644774^ 

LOUISIANA. 
, IMrector, Careei EducaUop 
Sjtate Department of Education 
RO* Bw 44064, Gapitol Station " 
Jaton Rouge/LA 70804 
(504) 389^2491 - . \ 

^ , MAINE ^ . ^ ^ 

Consultant, Career Education 
Division of Instruction 

iDepartment of Educational and Cultural Servides 
Augusta, ME 04333 
(207) 289-2033 

M4ARYLAND / 
Career Education Unit ^ 
State Department of Education ? 
Box 8717 * 
Baltimore, MD 21240 . 
(301) 79fr 8300, ext 415, 416, 417 



MASSACHUSETTS 
State Coordinator for Career Education 
/ Division of Occupational Educati^ ^ , 
State Department of Education : i , 
31 Saint James St, , 
Boston, MA 02116 
(^7)727-8140' ■ 

MlfcHIGAN ^ _ 
Director, Office of Career Education 
State Department of B4«catidn 
P.d Box 30008 

^sing,MI 48909 * ' 

(517)373-9490 , " ' ■ 

MINNESOTA ^ ^ 

Career Education Consultant ^ 

Pupil Personnel Serwces 

State Department of Education 

Capitol Square Building 

Saint Paul, MN 55101 . 

(612)2964080 V . . 

MISSISSIPPI 

Career Education Coordinator 
State Department of Education 
P.O. Box 771 

Jackson, MS 39205 ' , 

.(601)354-7635^ 

MISSOURI 

State Department of Elementaty ^ » 
and Secondary tducation 
RO, Box 480 . 
Jefferson City, MO 65101 
(314)751-3545 / 

MONTANA ^ 

Career Education Coordinator _ ^ 
Offm of the Supfrintendent of Public Instruction 
State Capitol 
/ Helena, MT 59601 

'(406)449-3806 ^ [, ' 

T<EBRASKA ^ ' 
Career Education Consultant 
State Department of Education 
RO. Box 94987 
Uncoln,NE ^8509 
(402)471^2476 , / 

NEVADA ^ 
Career Education Coordinator 
State Departrt^nt of Education 
Carson City , NV 89701* 
■ (702) 885^5700, ext. 214 * 

NEW HAMPSHIRE - 
Coordinator, Career Education 
State Department of Education 
400 State House Annex 
Concord, NH^ 03301 
(603)271^3276 
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NEW JE 
: Career Edu^ attoh Geprdlhat 
^ Kvision of Vodatioml Ed^a 

. State Department of Education 
- Job Corps iGehter, BuUding 871 
Jlainfield Ave, ^ 
Edison, NJ/08817 \ 
(201) 985-2124 ' 

^ NEW MEXICO 

Coofdinator, C^jreer Education \. 
v bepartment of Education 

• State Education Building 
: - Santii Fi.NM 87503 

(505) 827-3151 ^ 

' ^ NEW YORK ' ^ 
State Education Department 
99 Washington Ave* 
Albany, NY 12234 
: X5 18) 474-7744 

\ NORTH CAROLINA " 
\ Car^jr Education Coordlnatof 
^Midtele Grades/Junior High School 
State Departn^nt of Public Instruction, 

RaSyi, NC 27611 
.(915^3^381 

NORTHXDAKOTA 

* State Coordinator, Career Education 
Jtkto Department of f ublie Instruction 

/^ate Capitol ^ ^ 
/ Bismarck, ND 58505 
-J tWl) 224-2393 

OHIO 

^Career Development Service 
State Departmerit of Education 

^Room 903, State Depaftm^t Building 
Columbus, OH 43!215 \ 
(61#466»5718 v \, 

OKJIAHOMA 

Career Education' Coordinator 
Guidance Services 
Stale Department of Education 
. Oklahoma City, OK 73105 
/ (4053(521-2426 

.OREGON . . 

St^te Director, Career Education 

State Departnignt.of-Educatioh 
^9l2 S. Lancaster Dr., NE 

Salem; OR 97310 

(503)3784584 

. PENNSYLVANIA 

Bureau of Instructional Services 
State Depirtnwnt of Education, Rm. 570 
.P.O. Box 91 1 ^ 
Harriiburg,;PA 17126 ' 
(717) 787-7616' 
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RHODE ISLAND ^ 

Career Education Coordinator 

State Departmint of Education . ' 

Roger Williams Building, Rm. 222B 

Hayes St, ' 

Providence, RI 02908 ^ ' 
(401)277-2691 ^ . ' = 

SOUTH CAROLINA 

State Consultant; Career Education 

State'^Department of Education . ^ 

900 B Rutledge Building 

1429 Senate St. 

Columbia, SC 29201 ^ 
(803) 758-3156 

SOUTH DAKOTA ^/^ 

Career Education Director ' ^ 

Division of Elemental and Secondaiy Education 

State Department of Education 

State Office Building No. 3 : 

Pierre,SD 57501 , 

(605) 224^3779 

TENNESSEE ^ ' _ 
Career Education Specialist 
State Department of Education 
1 14 Cordell Hull Buiiaing 
Nashville, TN 37219 
(615)74M885 ' ^ 

' TEXAS \ ■ : ■ 

^''Directorj Career Education ' 

Texas Education Agency 

201 E. Eleventh St. 

Austin, TX 78701. 

(512)475^6836 

UTAH - 

Cooi;dinator, Career Education Program 
Stdte Board of Education , * ^ . 
205 E: Fifth South St. . 
SaltXakeCity.UT 84111 

(801) 533-6091 
VERMONT 

Career Education Coordinator 
' State Department o( Education ^ 
Montpelier, VT .05602 

(802) 8284445 

- VIRGINIA ^ . 

Supervisor of Career Education 
State Department of Education 
Box6Q . 
Richmond, VA 23216 
' (804)7864665, 

WASHINeTON . / 

Career Education 

Office of l^blic Instruction 

Old Capitol Building 

01ympia,WA 98504 ' 

(206)753^6763 
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WEST ViRGINIA , 
Coiirdinator, Career Educatioa 
Statt Depif tmenibf EducaUdA ^ 
1900 Washihgt6nSt.,E. ^ 
Rm. Ef241 . 
Gharleiton,W 25305 

^(304) 348-3896 - ^ , 

T^SCONSIN: ^^^^^^^^ * . 

Carler Eduoation Supfervii * 
State : E)ipaHinent of Public Initruction 
ladLanidonSt 
Madi^ori,WI 53702 

(608)26fr8jl37: / / 

%YOMING < 

Coordinator, Cariir Education 

State Dapartm0nt o^Education 
■ State Office Buildisig, Wist ' \ 

Cheyenne, WY 82002 

(307) 777-74H ^ 

AMERICAN Si^OA 

Coordinatorj Career Education 

Department of Education 

Pag^Pago, AS 96799 ' 

CANAL ZONE 
Panama Canal novemmint 
Schpbis Division^ Box M 
Balboa Hiighti, C,Z, 

COMMONWEALTH OF NORTHE^ ^ 
MAR1M4A ISLANDS ' 
Career Education Coordinatof 
Department of Education - , 
Commonwealth of Northem Mariana Islands 
Saipan, Mariana Islands, TT 96950 a 



GUAM 

Aisodate Superintendent, Careers and Occupations 
= Dipartmenispf Education 
EO, Box DEN 
Agana, GU 9^10 

PUERTO RICOS; < 
State Coordinator^or Career Educatibn 
State Department oXBducation 
Cesar Gonzdez 759 
. HatoRey,PR 00919 
(809) 764^7075, 763-28S3 

TRUST TERRITORY oX THE - \Q 

PACIFIC ISLANDS 
Director of Education / 
Department of Education 
Salpan, Mariana IslandSjTT 969 

VIRGIN ISLANDS 
Coordinator, Career Education 
Department of Education 
DivisioiPof Vocational Education 
P.O. Box L Christiansted 
Saint Croix, VI 00820 
(809)773-1095 



Appendix B ' . 

Aiqiehcies arid Organizations 



/ Nation^ Agendas and Oi^anizationi 

AmericM*e£|ggnei and Guidance Aisociatlon 
1 607 New HampsMre fim., NW 
Washington, DC 20009 

Bureau of Labor Statistics 
IJS, Department of Labor 
Washington, DC 20212 

Bureau of Occupational and Adult Education 

US. Office of fiducation 

Washington; DC 20402 . ' 

Center.for Vocational Education 

1960 Kenny Road 

Columbus, OH 43201 

Chamber of Commerce of the United States 

Washington, DC 20202 

Council ofChief State School Officers . 

IMl Sixteenth St, NW ^ ^ 

Washington, DC 20036 ' : 

The Council for Exceptional Children 

141 1 S. Jefferson Davis Hwy. ' 

Arlington, VA 22202. 

Education Commission of the States 
300 Lincoln Tower 
1860 Lincoln St. 

Denver, CO 80295 ' ' ' 

Industry-Education Councils, gf America 

Cireer Education Support Project 

6502 N* Thihy-^flfth Avri. > 

Phoenix, AZ 85017 ' 

National Association M Manufacturers 

1776 F St. I 

Washington, iSO 20006 ; ^ ^ 

National AsSQCiatlQn of Trade and Technical Schools 
2021 LSt^l^ . . 

WaiWngton, DC 20036 

National Ctnter for Career Education . j , 
Univardty of Montana ^ | , 
P,O.Box7S15 . 
Missoula, MT 95907 ^ 

National Educatioti Association 
euifomir Sir^ce Section 148 ! 
1201 ^teenth St,, NW * 
; Washington, DG 20036 i 



National Foundation for the Improvement of Eaucation 
1 156 Fifteenth St:, NW, Suite 9lg 
Washington, DC i0005 ' ^ 

National Institute of Education 

U.S. Departmint of Healtli, Education, and Welfare 

!waslnngton, DC 20208 

Office of Career Education 

US. Office of Education' ^ ^ 

Seventh and D St., SW ^ 

Washington, DC 20201 _ . 

Project Sex Equity in Guidance Oppor|unities 

American Personnel and Guidance Association 

1607 New Hampshire Ave,, NW 
' Washington, DC 20009 ' // 

Project on the Status and Education of Women 

Association 6f American Colleges ^ 

i818RSt.,rW / . , 

Washington, DC 20009 V 
; Resource Center on Sex Roles in Education 
" National Fouridation for Improvement of Education 

1201 Sixteenth St., NW 

Washington, DC :20036 

Superintendent of Docurnents 
U.S. Gfeyernment Printing Office 
'Wa^ngton, DC. 20402 / 

Technical Education Research Centers 

2401 Virginia Ave*, NW 

Washington, DC '20037 " I ' ^ 

U J. Commission on Civil Ri^ts% 
; 1121 Verrnont Ave,, NW, Rm. 410 , 
Washington, DC 20425 

WideT Opportunities for Women 
i649KStl,NW ' * . 
. Wa^ngton,DC 20006 

\ Women's/ Bureau - / . . , 

U,S/Department of Labor 
Washington, DC 20210 

. ' California Agencies and Organiiations 

American Institutes for Research ^ 
P.O. Box 11 13 " 

PaToAlto,CA 94302 \ . 
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* Association of CaBfomia School Adrraiiistralors 
1S7S Old Bay^ore Hwy* * * 
BuriinginTe, CA 94010 

California Association of Work Bxpirience Educators 
pf^l^ii Parsonnal Sandcf s/Career Education Unit 
litste pupartment of Education 
, 721 Capitol Malj 

SacramihtOj CA 9SS14 

CaUfomia Cartir Guidance Association 
654 E* Conuftbnwealth Ave, ^ \ 
Fullifton.CA 92631 

Cdifornia Chainbar of Commerce 
, 4SS Capitol Mall ' 
; Sacranmto.CA 95814 % / 

CaUfomia Executivi Council for Nonpublic Schools 
926 j St.. Suite 1100 

SacraniiAtOjCA' 95814 . . ^ 

CaUfomia Federation of Teachers 
2412 W/Ma^oUaBlvd* * 
^ Burbank.CA 91506 

* CaUfomia Peiponnel and Guidance Association 
654 E. Commonwealth Ave. I 
FuUertdn,CA 9263r . . ^ 



CaUforniaPTA 
930Geor^aSt, 
Us Angeles, J A 900JS 

California Regional Career Guidance Center-Los Angeles 
Los Angeles CGunty Superintendent of Schools 
^" 9300 E, ImperiaJ. Hwy, . ^ 

Downey, CA 9Ci242 " ' 

C^lif? "11 Rf k^nnal Career Guidance feenter-San Diego 
Sa> Dh>'o Co if)ty Superintendent of Schools ' 
640) da Vista Foad . 
Sanpie^.CA 92111 . ^ 

California School Boards Association . ; ^ 
^ 800 Ninth St*, Suite 201 , . 

Sacramento, CA 95814 

California Teachers Association \ 
1705 Murchison Dr. / ^ 
^ BurUnpme, CA 94010 . - . 

Industry-Education Council of California ; - 

1 575 Old Bayshore Hwy Suite 202 
iaurlingame, CA 94010 \ 
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Appendix C 

{ Publishers 



The list of pubUshars that follows was compiled by the 
Okl^oma State Dapartment of Education for the 
Okiafwrm Career Education ' Resource Directofyi Levels 
' and types of fhaterials are listid in some cases. Catalogs and 
, addiUunal informaUon can bo^ obtained by writing to the 
* individual companies, . . 

, ^ ' General 
The following publishers are sources of several kinds of 
^ student maierials; including educational programs, books, 
filmSs rilmstrips, and tapes* 

Acoustifone Coiporation (ATC) , , 
■ Subsidiary of Audiotronici Corporation ^ 
P.O. Box 5588 , 
Lakeland, FL 33803 * ■ 

AIMS Instructional Media Services, Inc. 

' ^BoK lOIff^ ■ 
. Hollywood, C A .90028 

Allied Education Council 
' P,0* Box 78 r • 

Gallien,MI 49114 ; , ^ 

American Guidance Service, Inc. 
Publishers Building 
' Circle Pines, MN 55014 

(glementary and secondary levels; tests, mstructionul 
/ ' s programs, education materials) 

American Personnel and Guidance Association 
1607 New Hampshire Ave., NW , 
WashirfgtQri, DC 20000 

(Materials, films) 
AmeHcan Vocational Association 
ls'l9HSt*NW 
.W^ihington, DC 20005 

(Secondary level) 

Argus Communications 
' 7440 Natchez Ave, 
f Nilei, IL 60648 

Associated Education Materials Co., Inc. 
14GlenwoodAveMBo3£2087 ' 
RaleighpNC 27603 ' ^ ^ 
AVID Cofporatlon , ^ 
P.O, Box 426^ 



Etfst Providence, Rl 02914 



Benson, Carlson, and Larson 

2029 Palace Ave. 

Saint Paul, MN 55105 

(Field'tested materials developed by Minnesota career 
educatiun practitioners, including 12 learning packages 
with teachers' manuals, evaluation instruments, and stu^ 

• dent booklets4or more than 80 lessons in the areas of 
self-concept, decision maklrtg, career and life'Style op- 
tions, school and work values, and interpersonal skills) 

BFA-Educational Media 

221 1 Michigan Aye. 
^ Santa Monica, CA 90404 
^ (Elenientary level) 

B*nai B*r\th Vocational Service 
1730NSt.,NW 
Washington, DC 20036 
(Secondary level) 

,^ Bowmar Records, Inc, 
622 Rodler Dr. 
Gla^idale.CA 91201 , 
, ' (Elementary and secondary levels; records) 

Butterick Fashion Marketing Co. 

161 Sixth Ave. 

New York, NY 10013 

(Secondary level) 
Calin^rnia Uaming Simulations 
750 Lurline Dr* , 
Foster City, CA 94404 

Career Assodates 
P.O. Box 341^ t 
Newport Beacln CA 92660 

(Secondary level) ^ \ 

Careers, Inc. 
Box 135 

Largo, FL 33540 

(Elementary and secondary levels; vertical tiic materials, 
career kits, and so forth) 

Career Futures, Inc. . ^ 
1728 Cherry St. ' 
PhiladelpWa, PA 19103 

(Elementary and secondary levels) 

Cassettes Unlimited, Inc, 
Roanoke, TX 76762 

(Elementary level; cassettes) 
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Catalyst 

6 Eighty-^cond St. ; ; 

New York, NY 10028 % 
Changing Times Education Service, Inc, 
1729HSt,,IW 
Washington, DC 20006 

Charles Clark Co. 
4955 Granite Reef Road 
Scottsdale, AZ 85251 

Children's Press 
1224W, VailBurenSt. , 
Chicago; IL 60607 
(Elementary level) 

Child's World 
P.O. Box 681 
Elpn,IL 60120 
(Elementary level) 

Choosing Your Career 
1 37 Roway ton Ave, 
Rowayton.CT 06853 

Chronide Ouidance Publications 
Moravia, NY 13118 . 
Telephone (315) 497^0330 

(Secondary level; guidance service subscription,^ 

view decki, curriculum guides) 

College Entrance Exanvnation Board 
888 Seventh 4ve. 
.New York, NY 10019 
(Secondary level) 

Curriculum Innovations, Inc, 
501 Lake Forest Ave* 

Highwood,IL 60040 . 
(Secondary level; Career Worid iwdg^iyAn^ 

Developmental Learning Materials 
.7440 Natchei^ Ave. 
NilesJL 60648 

Dimensions ojf Personality , ' 
38 Wi Fiftlt St* 
Dayton, OH 45402 * 

Education Progress Corporation ^ 
4900 S. Lewis Ave. 
P.O.Box 45663 
Tulsa, Ok 74145 

' (Games) ; 

Educational Activities, Inc. 

P,0*Box 392 * ' ' 

Freeport.NY MS20 ^ 

Bdiicational Dlnjensions Corporation 
25^60 Francis LaWis Blvd. 
Flusliing,NY 113J8 ^ " 

Educational Products, Inc. 
1 2 1 1 W, iTwenty-second St. 
Oak Brook, I L 6tf521 



Educational Projections Corporation 
P.O.Box 1187 ' 
Jackson, MS 39025 

(Secondaty-speclal educatioh) ' 

Educational Properties, Inc. ^ 

P.O. Box qx ' 

Irvine, CA 92664 

(?ub\\%hQt ^e&r Education Digest md other publications) 

Educational Resources Dlyisipn 
Educational Design, Inc. . ' ^ , 
47 W. Thirteenth St. 

New York, NY IQOll ^ , 

Educational Research, Inc. ' 
2916 Indipendence Ave. 
Shreveport, LA 71109 

(Secondary level) . , * ' 

Educraft, Inc. 
6475 Dubois St. 

Detroit, MI 48211 ' / # - 

(Elementary Igvel) » ^ . ' 

Encyclopedia Britannica Education Corporation 
425 N. Michigan Ave. 
' Chicago, IL 60611 ^ 

(Elementary and secondary levels; nims) / 

Pinney Co. 

3355 Ggrham Ave. 

Minneapolis, MN 55426 > 
(Elementary and secunJary levels; books and oilier 
materials) ^ , 

Fairchild Visuals ^ 

7 E. Twelfth St. . 

New York, NY 10003 ^ ^ 

Fearon Publishing Co. 
Palo Alto, CA 94306 

Ferguson Publishing Co. . 
6 N /Michigan Ave. ' ' 

Chicago, IL 60602 

Follett Publishing Co. ' . 

1010 W. Washington Blvd, ; 
Chicago, I L 60607 

Guidance Associates 
Pleasantvillc,NY 10570' 

(Elementary and secondaiy levels; nims and rilmstrips) 

^ liarcoiuft Brace Jovanovicli 
757Tlmd^ve. , 
New York, NY 10017 ' 
(Secondary level; films) 

Hoffman Learning Systems ^ , 

442aArdenDr. 

El Monte, CA 91734 

' ■ * 
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Houghton'Mifnin Co. : 
6626 Oakbrook Blvd. ; 
Dallas, TX 7S23S 

(Elementary and secondary lcvels;a Viiricty of niultimedia 

materials) 
Institute for Research 
601 S; Federal St, 
Seventh Floor 
Chicago, IL 60605 

(Seeondary level; vertical 'file niLiteriuls) 

Janus Book Publishers 
25B25 Mission Blvd. 
Hayward.CA 94544 . 

King Features 
Gducation Division 
235 Forty-fifth St, 
New York; NY 10017 

(Elementary and secondary levels; films; publishes Popeye 
' Career A%vareness Series in comic book torniat and Real 

WnHcl in newspaper format)' 
Lerner Publica lions 
24rN. First Ave. 
Minneapolis, MN 55401 

McOravv-Hill Book and Education Services Group 

122} sixth Ave. 

New York, NY 10020 

(Secondary level; materials and nims) 

McKniglU Publishing Co, 
Blaomington, IL 61701 / 
. (Secondary level; series of bouklcis) ^ 

Medio Materials, Inc. 
409 W. Cold Spring Ln. 
Baltimurc,MD 21210 

Meimont Publisher-, !nc, ,^ 
1224 W, Van Buren St, ^ ' , 

Chicago, IL 60607 ^ ^ 

(Series of books on family helpers, city workers, 

protessional jobs, and so forth) 

Charles E. Merrill Publishing Co. 
1300 Alum Cre.ek Dr. 
Columbus, OH 43216 

Occupational Awareness 

P.O. Box 948 

Los Alumitos, CA 90720 

(Secondary level; spirit masters ^nd briefs) 

Random House School Division 
Educational Media 
201 E.FiftieUiSt. 
New York, NY 10022 

Rc'^on One Education Service Center 
1900 W. Schunior St. 
Edinburg,TX 78539 

Relevant Productions, Inc. 
. 319 Gulf Blvd. 
Indian Rocks, PL 33535 



Richard^Rosen Press, Inc. = ' 
29 E. Twenty-first St. 
New York, NY 10010 
(Sccandary level) 

Frank E, Richards Publishing Go,, Inc. 
324 First St, 
Liverpool, NY 13088 

Science Research Associates, Inc, 
259 E. Erie St, 
Chicago, IL 60611 

(Elementary and secondary levels; vertical file materials, 

educational information, films) 

Sextant Systems 

639 S. Twenty-ninth St, 

Milwaukee, WI 53215 

Shawnee Press, Inc. 

Delaware Water Gap, PA 18327 

Singer Education Systems 
3750 Monroe Ave. 
Rochester, NY 14603 

(Films) ^ - 

Society for Visual Education, Inc. 
1 345 W. piversey Pkwy . ' = ' 

Chicago, IL 60614 

(Elementary and secondary levels; films and filmstrips, 

rriultimedia) 
Teaching Tools 

3401 N, Thirty^fifth Ave. . 

Phoenix, AZ 85017 J-^ - 

Time Share 

630 Oakwood Ave. 

West Hartford, CT 061 10 

Telephone (203) 522^0136 

(Elementary and secondary levels; ^ programs, materials, 
and games selected because of the elimination of sexist 
job titles and stereotyping) 

Troll Associates 
320 Rt; 17 
Mahwah,NJ 07430 

Visuals for Teaching 
P.O. Box 8455 

Universal City, CA 91608 . 

Vocational Biographies, Inc. 
SaukCenter,MN 56378 

Vocational Guidance Manuals 
620 S. Fifth St, 
Louisville, KY 40202 

, . Western Publishing Co. 
School and^Library Department 
850 Third Ave. 
New York, NY 10022 
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Westinghouse Learning Corporation 
100 Park Ave. 
New York, NY mil 
(Sacondary level) 

Zonar 

2922 W. Weldon Ave* 
Phoenix, AZ 85017 

Films 

The following companies produce films or filmitrips 
only* Note that several of the publishers listed above also 
produce films. 

Associated Films 
347 Madison Ave. 
;NewYork,NY 10017 

(Secondary level) ^ 

Association Films 
< 1621 Dragon St. 
DaUas, TX 75207 
(Secondary level) 

Budek Films 

P.O. Box 307 . 
Santa Barbara, CA 93102 
(Eleiwnlury hvel; fllmstrips) 

Buieau of Audiovisual fr ^itruction 
1312 W. johnsunSt 
Mac^son.VJ 5371 
( econdary iavcl) 

Business Education Fihns 
4607^Sixtcenth Ave. 
Brooklyn, /'Y n204 

(Secondary level) 
Centron Educational Filins 
Box 6S7 

Lawrenca, KS 66044 

Coronet Instnictinnal Films 
65 E. South Water St. 
Chicago, IL 60601 

(Eienientao^ and secondary levels) 

Counselor Films, Inc. 
2100 Locust St. 
Philadelphia, PA 19103 
(Secondary level) 

Dibie-Dash-^Productions 
4949 IteUy wood Square 
^ Hollywood, C A 90027 
(Secondary level) 



Encyclopedia Britannica Education Corporation 
425N. MichiMan Ave. 

Chicago, IL 60611 ^ ^ 

(Elementary and secondary levels; films and filmstnps) 

Eye Gate House, Inc. 
14601 Archer Ave. 
Jamaica, NY 11435 

(Elementary level; films and fllmstrips) 

^ Guidance Associates 

757 Third Ave. i 
New York, NY 10017 

(Elenwntary and secondary levels; film; ^nd fllmstnps) 

Jam Handy, Inc. 
2821 E.Grand Blvd. 
Etetroit,MI 48211 

(Elementary- and secondary levels) 

Pathescope Educational Films, Inc. 

71 Weyman Ave. 

New Rochelie, NY 10802^ 

Sociey for Visual Education 
1345 W. Diversey Pkwy. 
Chicago, IL 60614 

(Elementary and secondary levels; fllms and fllmstrips) 

Teaching'Resources Films 
83 Adams St. 

Bedford Hills, NY 10507 ^ 

Velecine Film Stucfios, Inc. / 

I } 1 Euclid St. • " 

Park Ridge, IL 60068 ■ 

(Secoaaacy level) - 

Xerox. FihTis Education Center 
P.O. Box 444 
Columbus, OH 43216 

Other Film Sources 

Many other organizations and companies produce films. 
The following are examples: 

Ford Motor Co^ 
Film Library 
The American Road 
- Dearborn, MI 48121 
(Listen, Listen) 

Pepsi-Cola Co. 

500 Park Ave/ i . 

New York, NY 10022 

(New Horizons in Vocations) ^ 
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other Pubiications Available from the Depanment of Education 

The CaHfornia Plan for Career Education Is one of upproximately 400 publications that are available 
from thoStonla State Department of Education. Some of the ,nora recent publications or those most 



2.50 



widely used are the following 

^dministiiition of the Suhool District Risk Manogemont Progran (19^) * 
' An Assessmant of tlie Writing P.rformancc of Californiu High buhool Senior. (1977) ^ . 

Attendance and Enrollment Accounting and Ruporting (1977) 

Bibliography of Instructional Materials for m ^ gS 

Bibliography of Instructional Matariuls for the Teaching ot Portuguese (1976) 

Bicycle Rules of the Road in California (1977) r^^^n^^ 3.15 

California Guide to Parent Participaition in Driver Education (lyvb) 

California Guide to Traffic Safety Lducation (1976) \ ' 

fCMifornia Master Plan for Special Education (1974) ^ qq 

California Private School Directory, 1978 ^ qq 

California Public School DLrectory, 1979 ' ^ qq 

California Public Schools Selected Statistics, IBlb-ll (ly?^} .- ^ 

California School Accounting Manual (1978) 
CalifornJa School Effectiveness Study (1977) ^ 

California School Energy Concepts (1978) ^ gg' 

Califqrma School Lighting Design and Evaluation (1978) 

California Schools Beyond Serrano (1979) ,onii^nQiu\ lO-OO 

Califomtf Teachers Salaries and Salary Schedules, 1977^78 (19TO . 

Car^e^fducation; A Position Paper on Career Development and Preparation (1974) . 

Career Education Microflche Collection Catalog (1975) 25 

Computers for Learning (1977) n q'IS^ 1-^0 

fDiscusdon Guide for the CaUfornia School ImprovcmQntPr .1.50 

District Master Plan for School Improvement (1978) iqV^ipmqir^ - 2-50 . 

Disuict Paid Insurance Prograius in CaUfornia School pismc^ 1977^78 (1 978) . 

Enalish Language Framework for California Pubhc Schools (IV It) _ . 

tMhin/school Site Council.: The California School! mpro^.^ent Program (1 977) jj^ 

Geneiic Conditions; A Resource Book and Instfuctional Guidy (1.77) , ^ 

Guide for Multicultural Education; Content and Context (ly / /) 

Guide for Onsoing Planning (1977) Ijq 
Handbook for Assessing an Elementary bchool Program (ly /B) 

Handbook for Reporilng and Using Test Results (1 976) _ , nQ7R^ - ^85 

A Handbook Regarding the Privacy and Disclosure of ^ ^ j 3^ 

Health Instruction Framework for Califorriia Public Schools (19 /b 

Hospitahty Occupations Curriculum Guide (1977) , mq-ja^ -BS 

Implementing Career Education: An Administrator siland^ok ( 976 

Implementing Career Education: California Plan for Career EOm^ion (iy7^) .85 
Implementing Career Education: Community Involvement (197/) ^ 85 
Implementina Career Education; Concept and Process (1977) 

Implementing Career Education; Exemplary Practices (1977) . .85 

Implementing Career Education; Instructional Strategies Guide (19 / /) 85 
Implementing Career Education; Nine Model Practices (1976) 2.00 
Liability Insurance in California Public Schools (19TO 2-50 
- Physical Education for Childrem Ages Four Through Nine (1^ 

t Planning Handbook (1978) , , - ,n mq7s^ 2.60 

Report of the Ad Hoc Committee on Intepated Educational Programs (1978) 1.65 
Science Framework for California Public Schools ( 1978) . ^ 

Site Management (1977) ^ e i;^-i mq7^^ 1-10 

Social Sciences Education Framc^^rk for California Public Sehoyls (1975) . 

State Guidelines for School Athletic Programs (1978) ■ ^^^p 
t Students' Rights and Responsibilities Handbook (1978) * 

Orders should be directed to: 

California State Department of Education 
P.O. Box 27 L 

Sacramentp^CA 95802 ^ 

^Remittance or purchase order must accompany order. Purchase orders without checkMre acpepted only 
from SS™n Lncies in California. Sales tax should be added to all orders from Cali^rnm purctoers. 

A pubUcations available from the Department may be obtained by wrUmg to the address 

Usted above. . ^ 

t Also available in Spanish,^lK pricrindicated. ' ' ' 



